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Well, it’s certainly been 
an eye-opening initial 
couple of months serv-
ing as your Chair. I truly 
had no idea how much 
activity is required behind 
the scenes to keep our 
organization operational 
and to maintain a strong 

rapport with APA. Thank goodness for such an effec-
tive Executive Committee, composed of the following 
individuals:

 ■ Tim Stone, Vice Chair

 ■ Gary Anderson, Vice Chair

 ■ Joseph Hart, Immediate Past Chair

 ■ Jennifer Howland, Secretary/Treasurer

 ■ Britta Ayers, Membership Coordinator

 ■ Patricia Komara, Director of Publications 

The FPD National Training Workshop at LA Live was a 
rousing success, according to recent survey response. 
Thanks to all who participated and contributed; FPD 
members who could not attend missed a wonderful 
event. Training sessions were excellent, and the inter-
active approach applied to Planning Law and Ethics 
proved very successful. The Exhibit Hall became the 
epicenter of activity, which gave everyone an opportu-
nity to mingle with federal planning consultants and to 
learn more about their professional services.

A tremendous amount of planning and prepara-
tion is underway for the 2013 FPD National Training 
Workshop, to be held at the Renaissance Chicago 
Downtown (Marriott) April 10-12. Tim Stone, timothy.
stone@hill.af.mil, is coordinating this event and, rest 
assured, much more information will be forthcom-
ing over the next 8 months regarding registration, 
training sessions, and exhibit space. Many Workshop 
sub-committees are being formed to inject fresh ideas 
and to assist individuals who previously handled major 
undertakings on their own. Additionally, initial plan-
ning activities have already begun for the 2014 FPD 
National Training Workshop, which will take place in 
Hot ‘Lanta.  

Regardless of the Federal fiscal environment, the 
years ahead will present tremendous opportunities to 
promote our exceptional and unique professional skill 
set. Outreach and educational opportunities will con-
tinue to be explored and pursued, and we encourage 
all to volunteer for one of the many sub-committees 
that are being explored. Please visit our website as it 
is transformed in the months ahead at http://www.
federalplanning.org for the most up-to-date informa-
tion. If you cannot find what you are looking for, please 
email me at rick_darienzo@johngallup.com.

H. Rick D’Arienzo, AICP, RLA
Chair, Federal Planning Division
American Planning Association

Comments from the Chair
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Are you looking to publish your federal planning article? 
Now is your chance to submit an article for consideration to be published in an upcoming issue of Network! 

All articles should be:

 ■ Geared for the federal planning reader

 ■ Non-marketing and informational in nature

 ■ No longer than 1,000 words

 ■ Provided with graphics of 72 dpi jpgs or higher

If you have questions, please contact Patricia Komara at 703.535.3008 or patricia.komara@atkinsglobal.com.
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Naval Facilities Engineering Command (NAVFAC) 
Pacific retiree Byrnes Yamashita, supervisory commu-
nity planner for Asset Management, was one of four 
NAVFAC employees to receive the Peggy B. Craig Life 
Service Award at the NAVFAC Anniversary Ball held in 
Crystal City, Va. March 17.

“I am very proud to have represented NAVFAC Pacific 
and the retired civilian community in receiving this 
prestigious award in its inaugural year,” said Ya-
mashita. “Having had the chance to meet Peggy and 

NAVFAC Pacific Community Planner Retiree Receives Life Service Award
spend some time with her at the ceremony made it 
even more meaningful to me. She served as a wonder-
ful role model for all to emulate.”

The Peggy B. Craig Lifetime Service Award is named 
after Peggy B. Craig, who faithfully served as a civil 
servant for 48 years and was the special assistant to 
12 consecutive Chiefs of Civil Engineers. Individuals 
chosen for this award made a positive and enduring 
impact on the organization and the people they serve, 
demonstrated a consistent record of professional 
excellence in their field, and have a strong sense of 
servant leadership.

Yamashita portrayed each aspect of this award as he 
dedicated more than 30 years of service to NAVFAC. 
Prior to retiring in March 2009, Yamashita, through his 
in-depth understanding and visionary planning skills, 
significantly contributed to the U.S. military posture in 
the Pacific and Indian Ocean regions, and was a key 
player in pioneering global and regional shore infra-
structure planning for the Navy.

He also demonstrated significant leadership in 
promoting and encouraging comprehensive planning 
at the federal level. Yamashita’s extensive experience 
and his enthusiastic willingness to share his knowl-
edge with others, distinguished himself as a venerable 

mentor and coach who adeptly led, taught and guided 
numerous planners, engineers and architects, both 
military and civilians. Yamashita’s lasting contributions 
will have a positive impact on the Navy and Marine 
Corps team for years to come.

“Byrnes is most deserving of the recognition as he 
truly epitomizes what the award represents - profes-
sional excellence, lasting impact on the people he 
worked with, and servant leadership,” said Clyde 
Kamimoto, Asset Management business line manager. 
“It’s great on NAVFAC that it recognizes and appreci-
ates the efforts of a retiree for his accomplishments, 
great work ethic, and contributions to the Navy. Real-
izing there are many deserving individuals, the Asset 
Management family is especially proud to have one of 
their own win this prominent award.”

Joining Yamashita as a Peggy B. Craig Life Service 
Award winner are Sari Brindel, NAVFAC Midwest 
contract specialist, Judy Doggett, NAVFAC Southeast 
executive secretary, and Kit Mack, NAVFAC Engineer-
ing Service Center supervisory structural engineer.

This article was first published as a news release by the 
NAVFAC Pacific Public Affairs Office, 23 March 2012.

The FPD Executive Committee invited Los Angeles 
National Training Workshop attendees to participate 
in a survey soliciting feedback on their experience at 
the event. The survey, posted on SurveyMonkey, was 
conducted 5 – 25 May 2012. The Executive Commit-
tee was specifically interested in recommendations 
to make next year’s workshop in Chicago even better 
than this year’s Los Angeles event. 

In general, responses were favorable. There were 
some great recommendations for topics and themes 
for the next workshop, the format of sessions, who 
should participate, and when and how to conduct the 
awards luncheon. There were also a number of sug-
gestions to improve workshop logistics that the com-
mittee will consider in preparation for Chicago 2013.

Recommendations to improve next year’s workshop 
sessions included: more 1-hour sessions (some 
respondents felt that the 15-minute sessions were 
rushed and limited topic depth); participation by more 
non-DoD federal agencies such as General Services 

Administration, Department of Housing and Urban 
Development, Department of Transportation, and Na-
tional Parks Service; greater participation by academ-
ics; reduce the number of “lectures” and introduce 
more panel discussions; and, introduce more sessions 
focusing on technology as a planning tool.

The Executive Committee appreciates all the feedback 
and recommendations and will be looking to imple-
ment as many suggestions as feasible to improve ses-
sions, overall workshop logistics, and communications 
for Chicago 2013 and beyond.

Results from the National Training Workshop Survey

Byrnes Yamashita FAICP (left) with Ms. Peggy Craig (center) 
and Rear Admiral Christopher Mossey, Commander, 
Naval Facilities Engineering Command NAVFAC (right)

The survey link was sent to 348 registered workshop attendees.
We received 71 responses, which is a 20.4 percent response rate.
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FPD Partners with Planning Schools for Workshop Awards  
In order to recognize excellence, every year the Fed-
eral Planning Division invites submissions for its award 
program. In 2011, there were 52 submissions over six 
award categories. 

To judge the awards, FPD works with a University 
planning department based within the host city of the 
National Training Workshop. This year FPD partnered 
with the UCLA Department of Urban Planning. Profes-
sor Lois Takahashi served as the judge. Professor 
Takahashi is the Chair of the UCLA Department of 
Urban Planning and Director of the University of 
California Asian American and Pacific Islander Policy 
Multicampus Research Program.

To express our gratitude for the care and thoughtful 
review that Professor Takahasi and his team put into  
the FPD award submissions, FPD donated $5,000 to 
the UCLA Luskin School of Public Affairs, Department 
of Planning. In response to the donation, Professor 
Takahashi said:

“I would like to send my humble and sincere thanks 
for the APA Federal Planning Division’s gift of $5,000 
to our scholarship (Innovation in Urban Planning) 
fund. This was completely unexpected, but so valuable 
in this era of cutbacks and budget crises! We will be 
sure to let the Federal Planning Division know how the 
funds were allocated, and give you information about 
the stellar students that your gift will support!

“I also need to thank and acknowledge John Versluys, 
the awards committee chair, who made reviewing the 
applications for the Federal Planning Division awards 
so straightforward and clear. He was a wonderful 
collaborator, and I think him for his partnership and 
support.

“Again, my thanks - we wish the Federal Planning Divi-
sion all success in the future.”

CATEGORy 1: OUTSTANDING FEDERAL PLANNING PROGRAM
Winner: Planning for the Iraqi Air Force
Location: Capacity Site Surveys for 9 Installations in Iraq

CATEGORy 2: OUTSTANDING FEDERAL PLANNING PROJECT
Co-Winner: Comprehensive Army Master Planning System 
(CAMPS)
Location: Fort Hood, Texas

CATEGORy 2: OUTSTANDING FEDERAL PLANNING PROJECT
Co-Winner: Fort Belvoir 4D VIS Planning Portal
Location: Fort Belvoir, Virginia

CATEGORy 3: AREA DEVELOPMENT PLAN
Winner: Fort Sill Southwest Campus Area Development Plan
Location: Fort Sill, Lawton, OK

CATEGORy 4: ENVIRONMENTAL PLANNING ExCELLENCE
Winner: eMNEPA
Location: Agency Wide/Washington Office, Ecosystem 
Management Coordination

CATEGORy 5: OUTSTANDING SUSTAINABLE PLANNING, 
DESIGN OR DEVELOPMENT INITIATIVE
Winner: Feasibility of Energy Crops Grown on Army Lands
Location: Six Sites throughout United States

CATEGORy 6: OUTSTANDING COLLABORATIVE PLANNING 
PROJECT OR PROGRAM
Winner: Federal Triangle Stormwater Drainage Study
Location: Federal Triangle, Washington, DC

Sponsor: U.S. Air Force Materiel Command (AFMC) Multi-National 
Security Transition Command – Iraq (MNSTC-1) Iraq Training and 
Advisory Mission – Iraq (ITAM-AF) Iraqi Air Force (IqAF)
Contractor: CH2M HILL

Sponsor: U.S. Army Corps of Engineers - Fort Worth District
Contractor: Ecology and Environmental, Inc.

Sponsor: United States Army
Contractor: Atkins, North America Inc.

Sponsor: U.S. Army Corps of Engineers - Fort Worth District
Contractor: The Urban Collaborative, LLC

Sponsor: USDA, Forest Service
Contractor: Phase One

Sponsor: OACSIM Installation Technology Transfer Program
Contractor: The Louis Berger Group and Utah State University

Sponsor: National Capital Planning Commission
Contractor: Greely and Hansen; LimnoTech

RIK WIANT DISTINGUISHED SERVICE 
AND LEADERSHIP AWARD
This award recognizes effective 
contributions and leadership within 
the profession through distinguished 
practice, management, consulting, and 
promotion of sound planning within the 
federal sector.
Winner: Mary Anne Bowie, FAICP
 Booz Allen Hamilton

Federal Planning Division of the American Planning Association
2011 Awards Program Winners
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Plenary Session: Words of Wisdom from FPD Fellows of the American Institute of 
Certified Planners

Joe Hart, Chair of Federal Planning Division (FPD) of 
the American Planning Association, welcomed the 
audience to the FPD Reimagine Federal Landscape 
2012 Workshop. He challenged the FPD planners 
present to provide the expertise and synergy neces-
sary to envision and to cause the changes necessary 
for our future. Plenary speakers were: Chris Basham, 
AICP and Gary Anderson, AICP, who became Fellows 
of the American Institute of Certified Planners (FAICP) 
on Saturday following the FPD Workshop; and Mary 
Anne Bowie, FAICP, recipient of  the 2012 Rik Wiant 
Distinguished Service and Leadership Award.

Bowie, Anderson and Basham shared “words of 
wisdom” of how we, as professional planners, can 
turn our AICP planner methods and approaches into 
a future that works for all. Bowie spoke on Integrity, 
Passion and Connection; Anderson spoke on Expertise 
and Results, Teamwork and Multidiscipline Approach; 
Basham spoke on Trust, Creativity and Presence. Their 
comments are summarized below.

INTEGRITy
The AICP Code of Ethics identifies high standards of 
professional integrity as a core responsibility. The odds 
are strong that somewhere, sometime you have been 
that lone voice crying in the wilderness, or you have 
wanted to be, but the pressures were too powerful to 
allow you to speak your truth. Sometimes it is incred-
ibly tough to make a stand – perhaps you are afraid 
that you might be criticized, belittled, or afraid that you 
might lose your job or at least your promotion. That’s 
a lot to lose in any economy. It is easier to flow with 
the status quo.  It is easier to look the other way.  It 
is tough to stop and Change the Course. But, you can 
begin now to live in integrity today and for the rest of 
your life. You can gain hope  by understanding that 
integrity carries its own strength and its own power to 
support you in tough moments. I invite you to pull out 
your skills and expertise and show the world that living 
in integrity and delivering integrity matters.

Integrity
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ExPERTISE & RESULTS
Often when we think of expertise, we think of Hard-
edged Technical Knowledge which is essential in REI-
MAGINING FEDERAL LANDSCAPES. However, certain 
expertise, or skills, which aren’t so easily quantifiable 
will be especially important. These skills include: the 
ability to envision alternatives; the ability to stimulate 
discussions and facilitate problem solving; the ability 
to mediate conflict; the ability to recognize the relation-
ships among infrastructure, land use, and community 
services on the one hand and economy, finance and 
funding on the other and to imagine ways of influenc-
ing, modulating, or building on those relationships.

Expertise is useless without results like deliverables, 
products, and programs. We usually think of results as 
the end of a Planning project, but sometimes, by defin-
ing an inspired result or product in the Goal Formula-
tion stage of a planning initiative, it can also provide 
the stimulus for expertise and the matrix within which 
innovation can flourish. 

TRUST
Recommended Reading:
“The Speed of Trust” by Stephen M.R. Covey

Trust is a two way street. It includes our ability to trust 
others and our ability to be trusted by others.  

Trust in its simplest definition means confidence 
– your confidence in others and theirs in you. The 
opposite of trust is distrust or suspicion. 

The nation has fallen into a crisis of trust that includes 
the Federal Landscape. Here are some of the mani-
festations of distrust that I am sure you have seen in 
your workplaces that inevitably slow things down and 
increase the cost of doing business: Redundancy - If 
you can tell them more than once maybe they’ll get 
it; Bureaucracy - we can’t trust “them” to do the right 
thing without us telling them what the right thing is; 
Politics - having to gauge and calculate responses 
rather than just getting the job done; Disengagement - 
the Quit and Stay syndrome; and Turnover -  loss of our 
investment in trained folks and the cost to train new.

For owners/clients to trust in our ability to plan the 
future for them, we must have established a credible 
history of results – good planning that has delivered 
to expectations. We, as planners, must be able to 
trust the foundational information we base our plans 
on. We must ask ourselves if we are as capable as we 
need to be so that others will trust us. Ralph Waldo 
Emerson said “Self trust is the first secret of success 
– the essence of heroism”.  We need more heroes! 
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TEAMWORK
Something as creative and challenging as REIMAGIN-
ING FEDERAL LANDSCAPES will require teams made 
up of individuals who: are responsible and account-
able for their own contributions; hold their teammates 
accountable; are results-driven; can empathize with 
and support their team beyond merely their own inter-
ests; and have integrity.

Federal Planners should welcome the opportunity to 
assume the responsibility of Team Leader. As Team 
Leaders, we, too, will need to be results-driven, keep-
ing our team focused on the desirable outcome while 
pushing constantly for higher standards. But we will 
also need to create an environment where people can 
trust one another (Integrity helps a lot in this regard).  
That doesn’t mean looking the other way or making 
excuses for Team Members who may fall short, but 
it does mean holding everyone accountable to the 
same rules and standards – and holding oneself to 
the very highest standards. We need to focus on team 
members’ strengths, not their weaknesses, and on the 
team more than on ourselves.

MULTIDISCIPLINE APPROACH
We need to be able to operate in and manage multi-
discipline teams. We must possess depth in at least 
one field, but also a breadth of familiarity with other 
fields. We’ve all worked with the person who is brilliant 
in his or her field but who has absolutely no clue about 
what goes on in the world outside. They need our help 
and patience in making their unique expertise useful. 
Similarly, breadth without depth is of limited value.  
Unless we can contribute meaningfully to the results, 
we don’t inspire trust. Our teammates will find it hard 
to believe that we can empathize with their challenges 
and the effort they expend. This also implies the need 
for a certain amount of humility. To lead or to partici-
pate in a multidiscipline teams, we need to recognize 
the incomplete nature of our own knowledge.

CONNECTIONS
Connections define us as planners. Our military 
installations are connected very closely to hundreds 
of communities where everyday news stories abound.
See Defense Communities 360 brought to you by the 
Association of Defense Communities.

The most important connections of this week are 
those that we will create with each other.  You’ll notice 
that here at the FPD Training Workshop that we of-
ficers, we civilians, we consultants are all together in 
a safe place where we can share our knowledge, our 
new ideas, our concerns and our friendships. This is a 
perfect place to renew and build new connections. 

Perhaps Maya Angelou said it best, “People will forget 
what you said, people will forget what you did, but 
people will never forget how you made them feel.”  

PASSION
Passion is the strong feeling that motivates, inspires, 
energizes and makes people do what people do.  
Passion is the element that changes the game. Curt 
Rosengren, who wrote the e-book Occupational Adven-
ture Guide, believes that “Passion is the energy that 
comes from bringing more of you into what you do.  It 
is being who you are and doing what comes naturally.” 

Wherever passion comes from, I do know that once it 
takes hold, it does not stop and it is amazing to see 
and to experience the results of our fellow passionate 
human beings. Passion matters and when we mix in 
creativity, we planners are unstoppable.

CREATIVITy
“Thinking for a Change” by John C. Maxwell
“Start with Why” by Simon Sinek
“Reimagine” by Tom Peters

“Creative thinking may simply mean the realization 
that there’s no particular virtue in doing things the 
way you have always done them” – Rudolph Flesch. 
Creativity starts with curiosity – curiosity as to new 
ways to see, to do, and to solve.  It’s about asking 
questions - who, what, where, when, how and why. It’s 
a profound belief that there is always another way to 
solve a problem – there is always a hope.  

Creativity will establish credibility in planning by set-
ting the stage that solutions can be nearly boundless.  
One of my favorite planning related sayings is that 
“The only limits are those of vision”.  

Some examples of federal creativity that have netted 
game changing results are Enhanced Use Leasing, 
Design Build, and Design Build Own Operate. Each 
of these new facility delivery methods has required 
and yielded a creative and energetic spirit to see it to 
fruition.  Each has challenged the way we have always 
done business in federal facility delivery and has 
created new approaches and avenues that get things 
done in better ways.  Each of these methods has 
found a new way to fund projects and the processes 
that get them built. Find your passion and then get 
creative with it - it will drive you to new solutions.

PRESENCE
Presence is being known for what we do as planners. 
You earn the presence by your knowledge and your 
performance, and your presence allows you to be in 
the right places at the right times so that your knowl-
edge and creativity can help save the day.

You’ve got to be there. You’ve got to know what’s going 
on – the whole picture. And you’ve got to be able to 
offer value. It requires that we each commit as plan-
ners to truly understanding the issues surrounding the 
problems and finding or making a way to be one of the 
people in the front end.  

Presence is becoming known as the expert, the 
problem solver, the idea person, being able to hear 
what folks say and what they don’t say – superhuman 
hearing (the Art of Listening).  This listening is key to 
understanding the real problems at hand and is half-
way to most solutions.  Planners have incredible skills 
if they just learn how to use them – superhero skills 
– we are in times of dire need for good planning – we 
need more heroes.  
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Do you have a position open at your 
organization?
Here’s how you can place a job posting in APA FPD’s newsletter:

 ■ Provide a brief job description along with the location and organization.

 ■ Make all of the appropriate contact information available.

 ■ Send the job posting to Patricia Komara at  
patricia.komara@atkinsglobal.com for posting in the next newsletter.

If you have questions, please contact Patricia Komara at 703.535.3008 or 
patricia.komara@atkinsglobal.com.

FPD on Facebook
Keep up with FPD on Facebook!  The Federal Planning Division is now available via Facebook for members to join 
and exchange ideas and information. If you are on Facebook, search “APA Federal Planning Division” and join the 
group. If not, go to www.facebook.com to sign up. Network and interact!

Become a sponsor of the 2013 FPD Planning Workshop !

Meet us in Chicago as a Gold, Silver, or Platinum level Sponsor

 ■ Sponsor an afternoon break, a morning coffee, or an evening reception

 ■ See your company’s logo on a banner, in the program, or on a tabletop display
 ■ Hear your company announced at the opening and closing plenary sessions

 ■ Details to follow...

FPD is looking to fill the position of 
Professional Development Officer: 

 
The successful candidate will be tasked 
to help groom and prepare FPD members 
for professional certification. Individual 
should be AICP.

For details contact Rick D’Arienzo at 
rick_darienzo@johngallup.com.

Want your logo here? 
Ad Specifications:

 ■ Business-card size: 3.5 x 2”
 ■ PDF for the Internet
 ■ Output all objects as RGB
 ■ Embed fonts in document
 ■ E-mail final artwork to: patricia.komara@atkinsglobal.com

Do you want your company’s ad published in our NETWORK newsletter this year?
You can have your company’s ad placed in the newsletter for a nominal fee. 
Here are the specifics:

Questions should be directed to: 

 Jennifer Howland, AICP
 612 Longfellow Drive, O’Fallon, IL 62269
 phone: (314) 421-4220  |  email: jennifer.howland@ewgateway.org 

*  Make check payable to APA FPD and mail to Jennifer Howland at the above 
address. Payment is due at the time of ad submittal.

 ■ Issues are run three times a year: winter, summer, and fall
 ■ Ads are business-card size (specifications below)
 ■ $100 covers ad placement for the entire year*


