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Now that the APA Atlanta 2014 meeting is behind us, I hope that those of you 
who were able to attend share my sense that our mission is really something 
important that can make a difference in the future. For those who were unable 
to attend, we are highlighting some notable conference experiences and people 
in this newsletter.  

We are Calling For Nominations !! 

The Planning and Women Board is seeking PWD members to volunteer for 
leadership positions in an election coming up this summer! Leadership 
involvement is one of the most rewarding ways to stay engaged with APA and 
to give back to your profession and your planning organization. To submit your 
interest in Planning and Women Board leadership positions (Chair, Vice Chair, 
Secretary or Treasurer) please click here. Nominations are currently open until 
June 2, but will likely be extended – so nominate yourself today!

We would also love for those of you who are already members to please 
consider volunteering by either nominating yourself for a board position 
(above), or volunteering for one of the non-elected volunteer opportunities. 
Please read Page 34 of this newsletter for further information regarding these 
opportunities. 

Membership in this division is rewarding both personally and professionally. I 
am sure you wont regret making the decision to step up and volunteer. You’ll 
be glad you did!

I have really enjoyed participating in the leadership meeting and being with so 
many dedicated and talented people who are all working to show their concern 
for community and society. 

Anna Kitces

F R O M  T H E  C H A I R

Anna Kitces, AICP, CEP
Chair
Planning and Women
akitces@gmail.com

Get PWD updates here:

https://www.directvote.net/nominate/Login/Login.aspx?e=131
mailto:akitces@gmail.com
https://www.facebook.com/APAPWD
https://plus.google.com/118225609725627839470/posts
http://tinyurl.com/nz256ao
https://twitter.com/APAPWD
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A t l a n t a :  A  M o d e l  f o r  D o w n t o w n
Breanne Rothstein

As I write this, I am sitting in my hotel room looking out onto a beautiful downtown 
Atlanta. The shining sun no doubt influences my perspective, but I am impressed 
and inspired. This time, my travels did not extend beyond downtown, but there are 
several “best practices” we can think about as we plan for more people in our 
downtown areas that are scalable to core areas, big or small.

1. More greenery. This can be a large task in some climates, but as forward 
thinking as we are, we can find creative ways to continue to incorporate more 
green spaces, streets, and landscaping into our downtown areas.

2. Encourage a 24/7 streetlife. While many cities are improving on this by 
planning for housing development and mixed use in core areas, we can do 
more. Creating a 24/7 streetlife improves the perception of safety and adds 
economic value to our core areas. Improved streetlighting, incorporating CPTED 
(Crime Prevention through Environmental Design) principles to landscaping and 
other street furniture, and programming on nights and weekends are just some 
of the ways Atlanta has succeeding in bringing a 24/7 streetlife.

3. Inviting places for children. Here’s the challenge to bring to your 
communities: get more children in downtown areas. Through pocket parks 
and splash pads, Atlanta’s core is crawling with children of all ages. How exciting 
if we could transform our downtown plazas into a place like parts of Atlanta’s 
Centennial Park.

All Photos in article provided by author.
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4. Leverage large public investments as economic development 
tools. When planning and siting convention centers, stadiums, and other 
large-draw venues, think BIG! Use the public/private investment of millions of 
dollars for larger public benefits like parks, gathering spaces, hotel/hospitality 
land uses, and retail nodes. Atlanta is also investing in a downtown streetcar, 
which no doubt will continue to enhance its sense of place and economic vitality.

5. Public Art.  Public art is increasing in popularity as a placemaking strategy, 
but I included it here as a reminder of its power to create a sense of identity to a 
business, block, or neighborhood.

These are not new principles, and in many of our communities around the country, 
planners are thinking about and fighting for all these ideas. So, let’s continue to 
do more to incorporate these principles into our plans and projects in the hopes of 
attracting and keeping people who live, work, and play in downtown areas.

Breanne Rothstein is a planner for WSB & 
Associates, a consulting firm in Minneapols, 
and currently serves as the president
of the Minnesota Chapter of the APA. She 
also manages the Facebook page for the 
Planning and Women Division and writes 
planning related blog articles at:
http://www.thegridpad.com/

http://www.wsbeng.com/
http://www.wsbeng.com/
https://www.facebook.com/APAPWD
http://www.thegridpad.com
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P l a n n i n g  &  Wo m e n  h o s t s  C o n f e r e n c e  S e s s i o n  i n  A t l a n t a :
O v e r c o m i n g  G e n d e r  B i a s  i n  I m m i g r a n t  C o m m u n i t i e sAlice Walkup

On Sunday, April 27th, the Planning and Women 
Division hosted a conference session in Atlanta at 
the APA National Conference titled “Overcoming 
Gender Bias in Immigrant Communities.” This 
session addressed the ways in which women in 
immigrant communities can be negatively impacted 
by economic disparities, violence, and isolation, 
and identified ways that planning can improve life 
in these communities, particularly for women. This 
session was part of the Immigration and Changing 
Communities track, which was a Divisions Council 
focus this year. 

The panel featured three distinguished speakers 
providing different perspectives on gender and 
immigration. The speakers were:

•	 Dr. Jane Henrici, an Independent Contractor who is a Senior Research 
Affiliate with the Institute for Women’s Policy Research (IWPR) and a 
Professorial Lecturer with the International Gender Program at the Elliott 
School at George Washington University;

•	 Dr. Elizabeth L. Sweet, Assistant Professor at Temple University; and 

•	 Rachel Peric, Deputy Director of Welcoming America.  

Speaking first, Dr. Henrici provided a foundation for the session based on her 
research, defining both gender and immigration, offering information regarding 
the reasons people choose to migrate, such as education, work opportunities, 
and escaping unrest or are forced to do so, through displacement or trafficking. 
Though the subjects of immigration and gender together are getting increasing 
attention, such as at this session, Dr. Henrici explained that since the 1960s, 
the number of foreign-born females in the U.S. has been equal to or slightly 
greater than the number of foreign-born males of all ages, according to the 
Migration Policy Institute. She also stressed that not all immigrant women are 
mothers, as sometimes they can be presumed to be. Recognizing that many women 
are not mothers runs counter to the stereotype that foreign-born women come 
to take advantage of services in the U.S., when often migrants and immigrants 
underutilize the programs that are available to them. 

Dr. Henrici explained that residential segregation among immigrants depends 
upon a variety of factors, but there other reasons that women are segregated. For 
instance, research has found that poorer women stay in a community longer than 
poorer men, which may be due to their working in domestic and care work which 
is relatively more regular than construction, or because there is relatively less 
economic, social, and transportation mobility for foreign-born women. She cited 
IWPR’s research, which found that immigrant women, even when they have jobs, 

This session considered some of the 
many challenges women can experience 
in immigrant communities, including 
gender violence, economic barriers, 
health disparities, and social isolation, 
and how planning can use a gender lens 
to help build capacity, foster economic 
opportunity, and promote social equity. 
Alice Walkup, AICP: PWD’s Treasurer 
managed and moderated this PWD 
Sponsored Session.

Jane Henrici at the podium during the 
presentation. 
Photo Credit: Anna Kitces
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typically have lower wages, higher poverty rates and face more health and safety 
challenges as compared to native born women and men and foreign-born men. 
Dr. Henrici made a variety of recommendations for planners in working to support 
low-income, foreign-born women, including providing:

•	 “English for Speakers of Other Languages sites and high-speed internet 
access for online instruction

•	 Worker centers for women, for sharing information and waiting for day 
employment

•	 Bilingual child care centers located along or in transportation hubs

•	 Affordable housing and, especially, affordable transportation

•	 Education and job training facilities that partner with employers

•	 Relevant and bilingual communication strategies for announcing 
information about immigrant, worker, and women’s rights

•	 Methods for women’s civic engagement and participation

•	 Digital record-keeping that can allow signatures and certificates from 
employers, trainers, and supervisors to track labor hours for pay and 
(future) citizenship

•	 Educational and career information and development, and

•	 Facilities, technologies, and access to improve immigrant women’s health 
in preventative, curative, and emergency conditions.” 

Dr. Henrici finished her remarks by reminding the audience to “evaluate existing 
design to improve the connection between planning and training, education, 
health, and labor among different populations; use an in-depth focus on long-
term experiences and conditions among diverse migrant and immigrant women 
and men, boys and girls - including descriptions of their experiences, and avoid 
stereotypes and assumptions.”

Dr. Elizabeth L. Sweet, whose work and research focus on planning and its 
impact on social, economic, and spatial disparities, and particularly as these 
components relate to gender violence, spoke next. Gender violence was broadly 
defined to include physical, financial, and emotional. She also provided a list 
of policy and practices that have perpetuated some of these types of violence: 
including Secure Communities, anti-immigrant media, hate crimes against 
immigrants, and discrimination against some groups of immigrants. As stated in 
her goals, Dr. Sweet challenged planners to think about and even dismantle 
the public private divide; to consider how it can hinder planners from being 
more effective in responding to gender violence, particularly in migrant 
communities because violence often transcends public and private spaces. 
She discussed the traditional, criminal, and community responses to violence, 
which can impact immigrant women differently. Traditional approaches involve 
crisis intervention, and migrant women may face challenges due to language, 

Immigrant women, 
even when they have 
jobs, typically have 
lower wages, higher 
poverty rates and face 
more health and safety 
challenges as compared 
to native born women 
and men and foreign-born 
men. 

“
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cultural, and perception differences. The criminal approach focuses on reporting 
abuse and increasing deportations, often without consideration for the risks for 
women who report abuse to the legal system and the consequences from the 
deportation, which can be both emotional and financial. The community approach 
involves collaboration between planners and community members, which aim to 
build trust, raise consciousness, and challenge societal norms that perpetuate 
violence against immigrant women.

Dr. Sweet shared several unique examples of engagement with immigrant and 
migrant communities that try to bridge the gap between public and private spaces, 
while building relationships within the community. She spoke about the “kitchen 
table planners” in Chicago which are networks of migrant and native community 
members that support immigrant women through house meetings, texting trees, 
fundraising activities, and “know your rights” campaigns. Another group in Chicago 
is Women for Economic Justice (WEJ), which has developed culturally appropriate 
financial training for migrant women. They have been able to train women for 
social purpose business development that has alleviated economic pressures so 
women have the resources to leave or challenge violent situations.

Dr. Sweet also described a body map storytelling activity that gave displaced 
women in Medellin, Colombia the opportunity to convey through drawing on 
an outline of their bodies the impact moving to the city had on them. For one 
woman, the move from the rural environment to the city had been so difficult that, 
though she was a young woman, she had stopped menstruating, and it was only 
through this activity that she shared that impact. She also discussed the day-long 
preparation of a meal (planning, shopping, cooking, and eating together), which 
was a sensory form of engagement with this group of displaced women. These 
kinds of activities, while not typical for practicing planners, could enable better 
connections and collaborations in migrant communities that could lead to more 
effective and equitable planning.

Ms. Peric, the final speaker, introduced her comments with a story about Welcoming 
America’s work with the Tennessee Immigrant and Refugee Rights Coalition 
(TIRRC) and Jose Luis Ayala, a Nashville restaurant owner who had moved there 
from Mexico. In 2007, the Metropolitan Council for Nashville and Davidson County 
(Nashville is a city-county consolidated government) was considering an English-
only referendum, which arose as a reaction to a significant increase in the immigrant 
population. As a result of the hostile climate, Jose Luis was losing employees 
and customers. TIRRC worked with a variety of stakeholders to counteract this 
sentiment by leading the first-ever Welcoming initiative, Welcoming Tennessee, 
which hosted a variety of events and outreach to educate the community and 
foster understanding. The strategy worked and the English-only amendment was 
defeated. For Jose Luis, it meant that Nashville became a more welcoming place, 
where he now has eleven restaurants that employ more than 400 Tennesseans. 
Welcoming Tennessee became the impetus for Welcoming America.  

In making cities open places for immigrants, consideration must be given both 

Unique examples 
of engagement with 
immigrant and migrant 
communities...

(such as) kitchen table 
planners” and Women for 
Economic Justice (WEJ) in 
Chicago; and a body map 
storytelling activity in 
Medellin, Colombia

...try to bridge the gap 
between public and private 
spaces, while building 
relationships within the 
community.
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Alice Walkup, AICP is a Community 
Development Senior Planner in Newton, 
Massachusetts., where she manages federal 
reporting for the City’s various  Grant 
programs. She currently serves as the Treasurer 
for the Planning and Women Division.

to the immigrant population moving in and the host or receiving community. She 
described the advantages of having immigrants in a community, as they:

•	 “Fill critical gaps in the labor market

•	 Are more likely to start a business

•	 Demonstrate significant purchasing power

•	 Have a positive fiscal impact

•	 Contribute a ‘diversity advantage,’ and 

•	 Attract young, creative people.” 

She highlighted many communities that had been working to make their cities and 
towns welcoming places, including Dayton and Columbus, OH, Chicago, IL, High 
Point, NC, St. Louis, MO, Washington, DC, and the states of Colorado, Nebraska, 
and Rhode Island. Initiatives in those places have included fostering citizenship 
and English as a Second Language activities, supporting immigrant businesses, 
and bringing immigrant and receiving community parents together in the schools, 
all with the encouragement and buy-in of city leaders. She closed by saying that 
“National Welcoming Week” is September 13-21, 2014, which is “bringing 
together newcomers and receiving communities in a spirit of unity.” 

While there are challenges in meeting the needs of foreign-born women, attendees 
of this conference session left armed with more knowledge so they can better 
overcome gender bias in immigrant communities. 

MORE ABOUT THE SPEAKERS:

Dr. Jane Henrici, Institute of Women’s Policy Research
Jane Henrici, Ph.D., is an Independent Consultant specializing in issues and 
programs concerned with gender and gender equality, policy, and development. 
She is also Senior Research Fellow with the Institute for Women’s Policy Research 
(IWPR) and Professorial Lecturer with the Global Gender Program of the Elliott 
School of International Affairs at George Washington University. Dr. Henrici 
conducts studies, evaluations, and trainings both internationally and nationally, 
and has directed large-scale quantitative and qualitative projects and supervised 
teams of researchers, data managers, and analysts for multiple publications. 
Dr. Henrici has published on poverty, immigration, education, social supports, 
disasters, transportation, and job training as these affect women of different race 
and ethnic groups in different nations.

Dr. Henrici graduated with a B.A. from the University of Texas at Austin, cum laude, 
an M.A. from the University of Chicago, and a Ph.D. in Anthropology from the 
University of Texas at Austin.

JH

In making cities open 
places for immigrants, 
c o n s i d e r a t i o n 
must be given both to the 
immigrant population 
moving in, and the host or 
receiving community. 

“
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http://www.iwpr.org/about/staff-and-board/jane-henrici
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Rachel Peric, Welcoming America
Rachel Steinhardt is the Deputy Director of Welcoming America, a national 
nonprofit that works to create more prosperous communities where all individuals 
– including immigrants – have the opportunity to participate and thrive. Prior to 
Welcoming America, she served as Executive Director of the Montgomery Coalition 
for Adult English Literacy (MCAEL), a capacity building and advocacy organization 
supporting adult ESOL and literacy programs in suburban Washington, DC. Her 
career includes work spanning a number of social justice and community building 
issues at the local and international level, including serving as a regional director 
with the United Way of the National Capital Area and managing international 
development programs with a private consulting firm, Management Systems 
International (MSI). The granddaughter of Holocaust survivors, Rachel also serves 
on the board of Art and Remembrance. 

She holds a BA in International Studies from Johns Hopkins University and a 
Masters in Public Management from the University of Maryland. 

Dr. Elizabeth Sweet, Temple University
Elizabeth Sweet, Ph.D., is engaged in an interdisciplinary stream of scholarship and 
activism examining and contesting the role of planning and policy in the production 
and reproduction of social, economic, and spatial inequalities. Using primarily 
qualitative methods, often in collaboration with anthropologists, geographers, 
sociologists, or historians, she analyzes community and economic development 
policy from a diverse economies perspective that recognizes alternative capitalist 
and non-market activities. She is particularly interested in the nature and extent 
of minority women’s economic activities. An additional consideration is the role 
of violence — broadly defined — as it relates to economic self-sufficiency, urban 
development and safety in cities. She explores how changing economic conditions 
in the public sphere affect changing economic conditions and domestic violence 
in the private sphere. Dr. Sweet also studies how communities are responding to 
anti-immigrant violence including: hate crimes, family separation, and economic 
hardship. 

She graduated with a B.A. Soviet and Eastern European Studies, Boston University, 
a Master’s of Urban Planning and Policy and a Ph.D. in Public Policy Analysis-Urban 
Planning, both from the University of Illinois at Chicago.

ES

RP

http://www.welcomingamerica.org/about-us/staff/
http://www.temple.edu/gus/people/faculty/sweet.html
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How did you become involved in the field of women’s issues 
and gender bias? 
JH: Although I had been active as a feminist in college, it was not until I found in 
my doctoral research project in Peru that the economic development project I was 
studying had outcomes that differed among men and women that I began to study 
gender issues globally. 

RP: I come to this work from the broader lens of inclusion and the field of 
immigration. My organization, Welcoming America, looks at how local communities 
can become more inclusive places, with a special focus on immigrants and ensuring 
that all people - no matter where they’re born- can reach their fullest potential. 
What inspires me in this work is the story of my grandmother - an immigrant herself 
who came to the United States to make a better life for herself and her family. Like 
so many immigrant entrepreneurs, she went on to open a small business, which 
helped her thrive, but also helped the local economy and her neighbors prosper. 
That’s the potential that immigrants - especially women immigrants - still continue 
to bring to communities, and it’s my passion to help communities recognize what 
a tremendous untapped asset that can be.

ES: My father, Douglas H. Sweet, has had a great influence on my views about 
gender and his constant push to challenge biased gender norms was/is my role 
model. He and my mother are both feminists. He always corrects gender-biased 
language; he has worked for the equal employment opportunities commission, 
and has been an unfaltering support for my mother when she faces gender 
discrimination. As a child my parents took my sister and me to demonstrations in 
New York City during the height of the civil right movements, which cemented my 
linking gender and racial inequality and biases. My grandmother Ruth Mamie Clark 
also helped to shape what would be my future focus on gender and racial justice 
and equality. She was a strong, independent, and very thoughtful woman, ahead 
of her time. We often talked about getting on a boat and traveling the world looking 
for a more just place to live. She wanted to learn about new places and know how 
different peoples lived their lives. Until her death, I felt like she was on a path to 
find peace. Resolving inequality would go a long way to realizing my grandmother’s 
search for peace.

THE SPEAKERS ON 
GENDER BIAS
We asked each of the speakers 
some questions related to the 
session topic. Each of these 
speakers, diverse in their own 
way, had very interesting 
viewpoints!

http://www.welcomingamerica.org/
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What, in your opinion, is the major challenge women 
experience in immigrant communities?
JH: I’ve only worked among poorer and working-class immigrant women and 
families in the United States so am unable to address challenges faced by 
immigrant women of higher incomes and wealthier backgrounds; for lower income 
immigrant women, challenges can differ by county of residence, country of origin, 
and age among other variables but I would say that three cross-cutting issues are: 

1. The concern for safety; 

2. The need for affordable and accessible yet good quality methods to 
improve English skills; and 

3. Related to the first two, the need for affordable and accessible yet good 
safe methods of transportation. 

RP: There are many barriers to access and full participation that women in 
immigrant communities face, and applying an equity lens to basic services and 
programs like workforce and English classes can help us identify what those are 
in our particular communities. But what we’ve found in our work at Welcoming 
America is that often times one of the biggest challenges that needs to be overcome 
first is one of connection between immigrants and receiving communities. Trust 
and relationships are the glue that hold communities together, and when culture 
and language and geographic isolation make those more difficult, it can be hard 
to address other issues. For example, we know that getting mothers and parents 
in general involved in their children’s schools is crucially important - but what 
if newcomer parents don’t feel welcome there? Bringing together parents from 
across cultures, inviting them into a school, and making them feel welcome - such 
as over a meal and dialogue about what they want for their children - can be 
an easy way to start a conversation that builds relationships and helps foreign 
and US born parents recognize that they share similar values and aspirations for 
their children. Once that building block has been established, parents and school 
personnel can better support one another and address other barriers, together.  

ES: I see violence (broadly defined) as the major challenge facing women in 
immigrant communities. The multiple forms (physical, sexual, financial, emotional) 
and the multiple perpetrators of these violences (partners, strangers, institutions, 
structures) make immigrant women’s lives extremely difficult and hard to navigate.  

Trust and relationships 
are the glue that hold 
communities together, and 
when culture and language 
and geographic isolation 
make those more difficult, it 
can be hard to address other 
issues. 
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What can women professionals, working in planning or 
related fields, do to work towards a solution?
JH: To begin, it’s always good to collect information about how all those of a 
specific community might use or not the existing system and infrastructure and 
plan ways to improve that rather than try to make decisions based on assumptions 
and anecdotes; to move forward, when developing new components and re-
purposing old ones it’s best to include immigrant women of a range of different 
backgrounds, ages, and skills (not only those who are already professionals) who 
will use the finished projects throughout the planning process. Although collecting 
information and expanding the set of the people involved can slow a project down, 
these steps also create a more secure basis on which to build when combining 
social change with planning. 

RP: Women understand how important it is for women to be at the table when 
decisions are being made, and the same is true for immigrant communities. 
Getting to know newcomers and the organizations that are trusted in immigrant 
communities is a great place to start building relationships and beginning to 
engage immigrants in the planning process.  

Planners can also help those who are working on immigrant integration at the local 
level to create local “Welcoming Plans,” that bring together residents and various 
sectors to think holistically about what a truly inclusive community looks like. The 
Welcome Dayton Plan is a great example of a process and plan that communities 
can adopt, and Welcoming America is a resource that can support professionals 
who are interested in a similar approach.

ES: As I talked about in the session, planners need to be able to break through 
the public/private divide in order to first understand the violence in its many 
manifestations and then be willing to become vulnerable by entering as planners 
into private spaces to work with immigrant women. Top down, public space 
oriented, traditional approaches have not worked very well. 

What is one policy shift that would need to occur to effectuate 
change for women in immigrant communities? 
JH: Making sure that immigration reform is constructive rather than punitive 
seems very important, as is making worker visas more flexible for lower-skilled 
women and men. 

WHAT C AN YOU DO?

... Collect information

Get to know newcomers 
-- to start building 
relationships -- engage 
immigrants

...Create local plans that 
bring together residents

... Break through the 
public/private divide

“
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RP: We believe that while policy change is crucially important, what is equally 
important is culture change. Imagine if our children went to school each day with 
an ethos that welcoming immigrants was just the way we did things, and that for 
government, making sure that immigrants could participate equally was simply 
what good citizen service looked like. I see a future where the environment in 
which we create multiple policies - local, state and federal - has shifted enough so 
that we don’t need to be asking questions about whether immigrants are good or 
bad, or how many, but instead are asking ourselves, how do we really make sure 
that everyone who lives in our communities is valued and contributing socially, 
civically, and economically at their highest potential? If policymakers and everyday 
citizens can recognize that immigrants are an asset, not a problem to be solved, 
the policies will follow.

ES: WOW! There are so many! I guess beyond the obvious stop deportations and 
respect human rights, I would focus on workforce development policy and programs 
that can meet women where they are in terms of time availability, be flexibility 
regarding the dynamics of life, and provide a caring and respectful environments 
and processes. These programs might focus on social purpose businesses, where 
women could hone the many skills and talents they already have and get support 
to develop a collaborative business strategy that is deferential to and supports 
family and other obligations and responsibilities. 

What is the best advice you have for women professionals?
JH: That’s an even harder question! What I can say is that I tell my students, and 
try my best to remember, that a best practice in all situations is to take and keep 
good records (in whatever format) -- it will help with more successful negotiations, 
something that women tend not to be socialized to do as well as men, and with 
trying to figure out what went well and what could go better.

RP: Watch Chimamanda Ngozi Adichie’s TED Talk on “The Danger of a Single 
Story”.

ES: I guess it would be to not be so professional. That is, we as professional 
planners have a lot to learn from the people with whom we plan. The more we 
separate ourselves from them (usually in the direction of we know more) the less 
likely we are to learn and appreciate all the rich and relevant information and 
experience they have. By stepping off the step of profession and onto the step of 
humanity we can get a lot accomplished together.  

POLIC Y SHIFT ?

Make sure immigration 
reform is constructive, 
not punitive

How do we really make 
sure that everyone who 
lives in our communities is 
valued and contributing 
socially, civically, and 
economically at their 
highest potential?

Focus on workforce 
development policy and 
programs that can meet 
women where they are in 
terms of time availability.

http://www.youtube.com/watch?v=D9Ihs241zeg
http://www.youtube.com/watch?v=D9Ihs241zeg
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Do you have a favorite book or publication you could 
recommend to our membership on gender equality?  
JH: That’s a tough question--so many are excellent, and that’s just among those 
focused on gender equality and immigration in the United States. I have listed five 
that I think might be of interest and use:

1. Coll, Kathleen M. 2010. Remaking Citizenship: Latina Immigrants and New 
American Politics. Stanford, CA: Stanford University Press. 

1. Foner, Nancy and George M. Fredrickson (eds.) 2004. Not Just Black and 
White: Historical and Contemporary Perspectives on Immigration, Race, and 
Ethnicity in the United States. New York, NY: Russell Sage Foundation.

1. Godżiak, Elżbieta and Micah N. Bump. 2008. New Immigrants, Changing 
Communities: Best Practices for a Better America. Lanham, MD: Lexington 
Books.

1. Hondagneu-Sotelo, Pierrette. 2001. Doméstica: Immigrant Workers Cleaning 
and Caring in the Shadows of Affluence. Berkeley, CA: University of California 
Press (older yet still of high value). 

1. Villalón, Roberta. 2010. Violence Against Latina Immigrants: Citizenship, 
Inequality, and Community. New York, NY: New York University Press. 

RP: While I’m sure it could be viewed with a critical lens today, as a lover of fiction, 
Willa Cather’s My Antonia  is a story that reminds me of the strength and resilience 
of women immigrants and their historical role in building America - one that I 
believe continues to be reflected in inspiring immigrant women today.   

ES: Temple of My Familiar by Alice Walker (1990). In it she takes us back in time 
before gender inequality existed. It really makes you believe that we could get there 
again! 

We thank the speakers for their evocative responses and their 
assistance in putting this entire section together. 
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http://www.sup.org/book.cgi?id=4179
http://www.sup.org/book.cgi?id=4179
http://www.barnesandnoble.com/w/not-just-black-and-white-nancy-foner/1101652711?ean=9780871542700
http://www.barnesandnoble.com/w/not-just-black-and-white-nancy-foner/1101652711?ean=9780871542700
http://www.barnesandnoble.com/w/not-just-black-and-white-nancy-foner/1101652711?ean=9780871542700
http://www.amazon.com/New-Immigrants-Changing-Communities-Practices/dp/0739106376
http://www.amazon.com/New-Immigrants-Changing-Communities-Practices/dp/0739106376
http://www.amazon.com/Domestica-Immigrant-Workers-Cleaning-Affluence/dp/0520251717
http://www.amazon.com/Domestica-Immigrant-Workers-Cleaning-Affluence/dp/0520251717
http://www.amazon.com/Violence-Against-Latina-Immigrants-Citizenship/dp/0814788246
http://www.amazon.com/Violence-Against-Latina-Immigrants-Citizenship/dp/0814788246
http://www.amazon.com/My-%C3%81ntonia-Dover-Thrift-Editions/dp/0486282406
http://www.amazon.com/Temple-My-Familiar-Alice-Walker/dp/B0058M8H3M
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Last fall, APA’s Planning and Women Division (PWD) 
submitted a proposal and was awarded a grant from the 
Divisions Council for “Planning through a Gender Lens: 
Inclusive Planning for Aging and Livable Communities” and 
shortly thereafter project planning began.

A fourteen-week collaboration between the APA’s Planning 
and Women Division planners and ten graduate students of 
Cornell University’s City and Regional Planning Department 
led to engaging and lively facilitated discussions at the April 
2014 APA Annual Conference in Atlanta, GA.  

Beginning in January, working under the guidance of 
Professor Mildred Warner, students engaged in thoughtful 
exploration of the planner’s role in Gender & Aging in a weekly 
seminar-style course with telecommuting participation of 
planners Anna Kitces, Esther Greenhouse, and Fiona 
Akins and subsequently Jane Henrici. A preliminary survey 
was designed based on initial perceptions, and was taken 
to the APA Conference for further professional deliberation. 

In the Planning and Women facilitated discussion held on 
Sunday, April 27, 2014, small focus groups representing 
a range of ages, backgrounds as well as gender and race 
together examined thought-provoking questions such as: 
“What is a gender lens?”; “How do we apply it in practice?”; 
“How do we measure and celebrate success?” 

P l a n n i n g  &  Wo m e n ’s  Fa c i l i a t e d  D i s c u s s i o n :
G e n d e r  a n d  A g i n g  a n d  L i v a b l e  C o m m u n i t i e sAnna Kitces

Older adults have different concerns, 
including economic status, transportation 
and mobility, housing, social connectivity, 
and informal care supports. The 
discussion identified issues, innovation, 
and effective community responses. 

Anna Kitces, AICP, CEP: PWDs Chair 
managed this PWD sponsored Facilitated 
Discussion.

The conversations that ensued opened the eyes and minds 
of professionals and students alike.

During the facilitated discussions, there were scribes 
taking notes at each breakout, and individuals have already 
provided their groups’ comments. Here is an excerpt of 
assessments by Collenne Wider and Shannon Bush entitled, 
“Representation Matters: How Female Planners Are Perceived 
By Their Coworkers, By The Public” and “Recognizing the 
Importance of Safety Measures and Connections in Planning”:

“The conversations that ensued opened the eyes and 
minds of professionals and students alike. Through 
the discussion, ‘representation’ emerged as a major 
theme guiding office politics and public perception. 
A number of anecdotes recounted by the participants 
illustrated the impact that gender has on planners. 
The participants unanimously agreed that women, 
particularly the younger ones in an office, are responsible 
for organizing the social activities of the office. If they did 
not do this, accomplishments and milestones would go 
unrecognized. Women are expected to carry out social 
responsibilities within the workplace. For planners, 
representation extends beyond the office and into the 
public realm, particularly through community meetings. 
Differences in gender changed how a community 
received a planner. In community meetings, participants 

The Faciliators with the students 
(Photo Credit: Abby Rivin). 
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P l a n n i n g  &  Wo m e n ’s  Fa c i l i a t e d  D i s c u s s i o n :

felt that the public regarded female planners as 
more approachable, nurturing and sympathetic. One 
participant’s office used her presence to deliberately 
convey a ‘female-friendly’ atmosphere, not just ‘a room 
full of men in suits.’ Gender also influences how planners 
view their communities. Women tended to be more 
attentive and focused on the overall plan, whereas 
men got to the details and raised specific questions. 
Representation and perception of different genders 
significantly shape the workplace environments that 
planners face, and that communities and planners alike 
view one another based on gender.” 

“Another group primarily discussed personal safety 
issues and fears that many women and vulnerable 
(youth, elderly, physically impaired) individuals 
likely experience in their lifetime. The physical, built 
environment surrounding us can either exacerbate fears 
through Euclidean-zoned land use patterns that create 
geographic isolation, long, dark alley ways and desolate 
parks for example, or mitigate fears by incorporating 
mixed land use patterns that encourage ‘eyes on the 
street’ throughout most of the day and night, and well- lit 
streets and alleys that allow pedestrians to clearly see 
and assess their immediate surroundings. Participants 
were also eager to discuss the importance of both 
emotional and physical connections in communities.”

The hope was to raise the issues, find innovative examples 
and gather community responses through establishing a 
gender sensitive research model which will in turn lead to 
identification of issues, and creation of communities which 
address issues that arise.

As a next step, PWD and Cornell want to invite subject matter 
experts from PWD, APA divisions or any other interested 
individuals to help develop and publish a national survey 
to be distributed to practicing planners so we can learn the 
extent that the planners encounter gender- and age-related 
constraints in their real-world planning practice and the 
extent that communities face these issues.

We are actively looking for interested individuals 
who would like to be part of teams which will develop 
new surveys over the summer and pre-test the survey 
instruments.

Our goal is to have the gender survey in the fall, run it and 
then share the survey results through a webinar and at 
next year’s APA conference. There will also be a separate 
workplace dynamics survey which will be run next year. If you 
are interested in being part of any of these activities, please 
contact Amanda Micklow by June 15th.  

Breakout sessions during the Faciliated Discussion. 
Photo Credit: Abby Rivin

Actively looking for volunteers to develop new surveys over the summer...

If interested, contact Amanda Micklow by June 15th

mailto:acm325%40cornell.edu?subject=APA%20Planning%20%26%20Women
mailto:acm325%40cornell.edu?subject=APA%20Planning%20%26%20Women
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Mildred Warner, Cornell University
Dr. Warner is a Professor in the Department of City and Regional Planning, 
Cornell University where her work focuses primarily on local government service 
delivery, economic development and planning across generations. Dr. Warner’s 
research explores the impact of privatization and devolution on local government 
and the role of human services as part of the social infrastructure for economic 
development. Her work shows potential for market based solutions in public 
service delivery but also raises cautions about the uneven incidence of market 
approaches in depressed inner city and rural areas. Her work on planning across 
generations explores new community development models for addressing human 
services and linking the needs of children and elders. Dr. Warner is author of 
over a hundred publications including articles in top journals and has received 
many major research grants. Her work as taken her to countries through the world 
including recent work in Canada, Italy, Spain, the UK, the Netherlands, Israel, 
New Zealand, Australia, Ecuador, Bulgaria, Slovakia, China and Singapore. More 
information on her work can be found on her website.

Esther S. Greenhouse, Esther Greenhouse LLC
Esther Greenhouse is an environmental gerontologist—a specialist on the impact 
of the built environment on older adults. Nationally recognized as an expert on 
Universal Design and Aging in Place, Ms. Greenhouse is leading the paradigm 
shift for enabling design to be viewed as a missing variable in public health. An 
award-winning instructor and speaker, she advises on the design of products, 
housing, healthcare environments, and communities. She teaches the AARP/
NAHB Certified Aging in Place Specialist (CAPS) courses, wrote portions of the 
Livable NY Resource Manual, and recently served on the American Planning 
Association’s Aging Policy Guide Task Force. She has been an invited contributor 
to the book Independent for Life, the 4-part PBS series “Design for a Lifetime”, 
and the design of the nation’s first elder-focused emergency department.

THE FACILITATORS

http://www.mildredwarner.org/warner/
http://www.mildredwarner.org
http://www.esthergreenhouse.com/
http://www.esthergreenhouse.com/enabling-environments/
http://http://www.aging.ny.gov/livableny/resourcemanual/index.cfm
http://longevity3.stanford.edu/independent-for-life-homes-and-neighborhoods-for-an-aging-america/
http://www.esthergreenhouse.com/resources/
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Anna Kitces, APA Planning & Women Division
Anna Kitces, AICP, CEP, PP has been a member of the American Planning Association 
(APA) for twenty years where she currently serves as Chair of the Planning and 
Women Division. She brings decades of experience in Environmental and Natural 
Resources Analysis and Planning, Land-Use Management and Code Enforcement, 
Planning Law in the Public Sector – State Government, and also as Environmental 
Biologist at Audubon Society (NJ) and University of Guelph. Her professional work 
has included environmental issues along the water- both coastal and inland. She 
was program coordinator for a TV documentary on Barrier Islands, and created 
a Public Service Announcement on wetlands preservation. She is interested in 
issues related to women and planning and in issues on gender and aging.

Dr. Jane Henrici, Institute of Women’s Policy Research
Jane Henrici, Ph.D., is an Independent Consultant specializing in issues and 
programs concerned with gender and gender equality, policy, and development. 
She is also Senior Research Fellow with the Institute for Women’s Policy Research 
(IWPR) and Professorial Lecturer with the Global Gender Program of the Elliott 
School of International Affairs at George Washington University. She conducts 
studies, evaluations, and trainings both internationally and nationally, and has 
directed large-scale quantitative and qualitative projects and supervised teams 
of researchers, data managers, and analysts for multiple publications. Dr. Henrici 
has published on poverty, immigration, education, social supports, disasters, 
transportation, and job training as these affect women of different race and ethnic 
groups in different nations. With respect to migration, aging, gender, policy, and 
planning, she has conducted research regarding these topics for 15 years.

We thank the facilitators for providing such a lively and well-
rounded discussion on this crucial issue at the Conference. 

http://www.iwpr.org/about/staff-and-board/jane-henrici
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How did you become interested in the field of environmental gerontology? 
This is the work I was meant to do. When I was applying to colleges, my husband, 
Brooke, who is a year older, and was already was a student at Cornell, encouraged 
me to apply. In the description of the Design & Environmental Analysis program there 
was a passage to the effect of “The built environment effects behavior no matter 
how well or poorly it is designed.” It was as if the heavens parted and a divine light 
shone down. I was completely overcome by the concept that design could be based 
on environmental psychology research and we could positively impact human lives 
through informed design. Then, while an undergrad, while discussing distressed urban 
environments, we touched on the impact on older adults. Once again, this resonated 
strongly with me. Fortuitously, my college was just starting a minor in gerontology, and 
I became the first design student to pursue it. I took gerontology courses, completed 
independent studies on special topics, and assisted on research projects. 

S p o t l i g h t :  E s t h e r  S .  G r e e n h o u s e

ESTHER S. GREENHOUSE, 

Esther Greenhouse, LLC

Nationally recognized as an expert in Universal 
Design and Aging in Place, ESTHER S. 
GREENHOUSE is an Environmental 
Gerontologist, a specialist in the impact of the 
built environment on older adults. Advocating 
for design which enables people to function 
at their highest level, Ms. Greenhouse works 
to create designs which enable -- from the 
micro of products, to the meso of housing, 
to the macro of communities -- not only for 
seniors, but across the lifespan.

Ms. Greenhouse is a requested national 
speaker, a consultant to major manu-
facturers, a highly rated professional 
instructor, author, CEU course writer, and the 
leader of the Enabling Design movement.  

Through her work, she is leading the 
paradigm shift to view enabling design as a 
missing variable in public health.

A former interior designer, Ms. Greenhouse has 
worked as a researcher and lecturer at Cornell 
University, teaching accessibility, universal 
design, design for seniors, and design for 
Alzheimer’s disease, and still serves as a guest 
speaker. Dedicated to enabling seniors to 
successfully age in place, she teaches NAHB’s 
Certified Aging in Place Specialist (CAPS) 
and Universal Design/Build classes to make 
this a reality.  In 2008, NAHB’s CAPS Board of 
Governors selected Ms. Greenhouse as CAPS 
of the Year for her teaching and aging in 
place advocacy.  

Ms. Greenhouse holds memberships in the 
American Planning Association (APA), the 
National Association of Home Builders 
(NAHB), and the Environmental Design 
and Research Association (EDRA). At the 
request of Dr. Bill Thomas, she consulted on 
the nation’s first elder-focused emergency 
department. Ms. Greenhouse was invited to 
write portions of the Livable NY Resource 
Manual, and the book Independent for 
Life, under the leadership of the Honorable 
Henry Cisneros and the Stanford Center for 
Longevity.  

She is a national speaker, having recently 
presented at the American Planning 
Association’s Federal Policy Briefing and 
the Universal Design Summit. Her work has 
been featured in  Professional Builder and 
on  Builder Radio.  Past projects include:  a 
webinar on enabling design as a missing 
variable in public health for building, 
planning, zoning and human service 
professionals; “Design for a Lifetime” a series 
on enabling housing for public television.
Current projects include:  co-writing the APA’s 
Aging Policy Guide and training the staff of 
a senior housing campus on elder-focused 
design. Ms. Greenhouse views these projects 
as opportunities to bring about positive 
change whereby society makes enabling 
design a reality.

Editors Note: 

Every quarter, our aim is to highlight a 
woman professional who seamlessly 
fits our theme and has excelled in her 
professional field. While searching 
for the right woman professional to 
“spotlight” in this edition of Forward 
focusing on the National APA 
conference, our primary criteria for 
selection was a success story and an 
expert who participated in one of the 
sessions conducted by PWD. 
 
Esther S. Greenhouse’s achievements 
and success over the years in 
environmental geronotology, and her 
participation during PWDs Facilitated 
Discussion on Gender and Aging 
made her our choice for this edition.
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http://nahbenews.com/nahbcaps/issues/2009-04-14/4.html
http://nahbenews.com/nahbcaps/issues/2009-04-14/4.html
http://www.planning.org
http://www.nahb.org
http://www.edra.org
http://www.edra.org
http://http://en.wikipedia.org/wiki/William_H._Thomas_%28physician%29
http://www.aging.ny.gov/livableny/ResourceManual/Index.cfm
http://www.aging.ny.gov/livableny/ResourceManual/Index.cfm
http://longevity3.stanford.edu/independent-for-life-homes-and-neighborhoods-for-an-aging-america/
http://longevity3.stanford.edu/independent-for-life-homes-and-neighborhoods-for-an-aging-america/
http://builderradio.com/blog/?p=5160
http://www.esthergreenhouse.com/resources/
television.Current
television.Current


S u m m e r  2 0 1 4Forward, Page 21

How did you become involved in the PBS series “Design for a Lifetime”? 
The project was one of the goals of John Robinson, an advocate, speaker, and video 
producer. My husband, Brooke, a homebuilder, met John when John was a speaker 
at a Builders Association leadership retreat. John is a congenital amputee, and 
Brooke thought John might be interested in my work. John saw me as a component of 
making the show a reality and asked me to join the project. The series is an important 
resource for consumers, professionals, and policymakers to understand how simple 
design features can have a huge, positive impact on the independence of our senior 
population.

 
What are your long-range goals relating to planning and design policies 
regarding aging?   

My professional purpose is to raise awareness among all stakeholders that the built 
environment either enables or disables our citizens. Many understand that good design 
makes a difference, but few understand that the status quo of design is pushing our 
society to a lower level of functioning. Decision makers are beginning to be aware of 
this in recognizing that we have created an entire continent of prosthetic environments 
— auto-dependent communities — and disabling environments — houses which are not 
designed for the real range of people and behaviors. I look forward to that awareness 
spreading to all aspects of the built environment — from the design of crosswalk 
controls to housing to community layouts. The enormity of the 50+ population coupled 
with economic factors is driving that awareness, though our society is quite late in 
addressing these needs.

Specifically, communities need to adopt design ordinances which communicate 
how crucial these design features are, so that we stop making the same mistakes. 
The planning world must see where policies are working for older adults, and where 
planning and zoning are lagging far behind real life — such as in allowing ADUs and 
shared housing by right; these are policies which support our actual lives.

I use the term “Enabling Design” as it clearly communicates the goal: to improve 
functioning via design.

What should we do as planners to address the issue of aging in place in 
our local communities? 

1. Understand that enabling design is a requirement for our communities. 
We all know good design makes a difference, but our society needs to know that 
the status quo of design is not benign.

2. View enabling design as a missing variable in public health — design that 
does not respect human capabilities and behaviors pushes people to artificially 
lower levels of functioning and leads to unnecessary dependence on informal 
and formal services, with corresponding unnecessary costs to society.

“

”

Many understand that 
good design makes 
a difference, but few 
understand that the status 
quo of design is pushing 
our society to a lower level 
of functioning. 

...we have created an entire 
continent of prosthetic 
and disabling 
e n v i r o n m e n t s 
...which are not designed 
for the range of people and 
behaviors. 

”

“

http://www.ourability.com/
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3. Join forces with other professions. I have heard planners ask how to address 
people trying to age in place in 2-story Colonials, but they had never heard 
of the National Association of Home Builders designation Certified Aging 
in Place Specialist (CAPS). This program, created in conjunction with AARP 
and the American Occupational Therapists Association, is designed to train 
professionals to sensitively and successfully modify existing homes and build 
new homes which are age-respectful.

What professional accomplishment are you most proud of?
There are two:

1. The paradigm shift I can see when I look into the eyes of audience members after 
I have delivered my message. They will never see the world the same way again, 
and many go forward and apply this to both their personal and professional lives 
to make a difference by design.

2. Taking a leap of faith to listen to my intuition (and to good advice) by leaving a 
situation that had been a dream, but wasn’t working (the doctoral program).  
Not only did my life and career benefit tremendously, but several people were 
inspired by my example to do things they had been afraid to do.

What are some key lessons that you have learned through your career? 
1. Be true to yourself. My mother always told me to listen to my inner voice, but 

that can be difficult when logic tells you otherwise, or people you respect tell 
you differently. If you are being true to yourself, no decision you make is wrong.

2. Make your own path. If you excel in school, there is a popular plan for moving 
forward and popular definitions of success. If you pursue those, first ask yourself 
“Do they work for me?”

3. Don’t apologize for yourself verbally, through your body language, or 
your actions.  At the recent APA National Conference, I was amazed to compare 
female presenters with their male counterparts — females were more likely to 
use qualifiers “I think” and “I mean”, sit or stand less confidently, and visually 
look to their male co-panelists for feedback or approval.

4. What you have to contribute is important. If someone doesn’t value it, move 
on to find people who do. 

5. People value what they pay. Pro bono or reduced rate work can be tricky. I 
have done pro bono work for agencies with limited budgets who were doing a lot 
with a little, only to learn that they did not use the expertise I gave them — what 
was the purpose of that? I had a specialty school ask me to design and teach 
a weeklong course and then were upset when I refused to do it for $700, and 
that other “accomplished” professionals had done so. But I have given reduced 
rates to others, and then continued to help them on and off for free because 
they applied the guidance I gave them and in turn helped their communities. 
That is rewarding.

ESTHER’S RESOURCES:

1. “Design for a Lifetime” PBS series. You can 
watch all 4 episodes online directly from 
my website.

2. Independent for Life book. This book, 
written under the leadership of former 
HUD Secretary Henry Cisneros, addresses 
economics, demographics, social justice, 
enabling design, architecture, land use 
and other relevant topics for creating 
communities which work across the 
lifespan, with a focus on older adults. My 
chapter is complimented by contributors 
to the planning world, such as Scott Ball, 
Chris Leinberger, Larry Frank, and Ellen 
Dunham-Jones, and Anthony Downs.

3. The New York State Office for Aging Livable 
Communities manual. This is featured on 
AARP’s Livable Communities website, as 
much of this resource is not state specific, 
but provides essential information on 
universal design, aging in place, smart 
growth, zoning, Cohousing, adult homes, 
etc. It is a terrific vehicle for planners, 
other professionals, and citizens to be 
on the same page with key concepts and 
resources.

4. APA Aging Policy Guide: coming soon to 
the APA website. Under the leadership 
of Jennifer Raitt, I collaborated with 
and learned from amazing planning 
professionals like Ramona Mullahey, 
and co-wrote the sections on Housing, 
Transportation, and Zoning. This document 
will be a resource on guiding the direction 
of planning policies which respect the 
elders of our communities.

http://www.esthergreenhouse.com/resources/
http://longevity3.stanford.edu/independent-for-life-homes-and-neighborhoods-for-an-aging-america/
http://www.aging.ny.gov/livableny/ResourceManual/TableOfContents.pdf
http://www.aging.ny.gov/livableny/ResourceManual/TableOfContents.pdf
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The Spotlight is a recurring section in PW 

Forward, which highlights a member of the 

Division who has portrayed excellence in the 

field of planning. 

If you have any suggestions regarding 

members that we should spotlight in our 

upcoming issues, please contact the editors, 

Kim Prillhart and Ruchita Kadakia.

CHOOSE your path 
and figure out how to 
make it happen.

LISTEN to your gut. 

FOLLOW your 
strengths.

“

”

What advice would you give to women professionals and what was the 
best advice you’ve received? 

#1 “Choose your path and figure out how to make it happen.”

When my son was born, I stayed home with him for 5 years. Since then I have technically 
worked part-time, selecting the most meaningful projects and opportunities. Have 
these choices hurt my career? No. I am viewed as a national expert, I have made 
positive contributions to society, I love my work, and my life works well. I do not view 
my private and professional lives as separate: they are interdependent aspects of 
my one life.

When my son was little, a cousin asked me how I could stay home with him for so long 
when I had all this education and expertise to put to use. My response was “This is how 
I want to live my life. I love my work, but I can go back to it when I am ready.” And I did.

I will combine #2 “Listen to your gut” with the best advice I was ever given which 
was “Follow your strengths”. I was the first student accepted into a new doctoral 
program, and was thrilled. After a year and a half in the program, I was increasingly 
displeased, things were not working out. Then I had a dream where I saw purple 
discoloration around my heart. I knew it was a sign to leave, but I couldn’t completely 
face it. I consulted with the inestimable Mildred Warner, who was one of my advisors, 
and asked her “Should I stay or should I go?” After a long moment she replied “You 
should leave. Esther, when you talk of your work, you are lit from within. You don’t need 
this PhD for any of your career goals and you are unhappy. Go—go and do the work you 
love.” When I finally had the faith to leap and leave, I was suddenly approached with 
tons of great projects which kept me busy for the next year and had a great lesson for 
myself and others to apply for the rest of our lives.

What do you do in your free time?
I live in an incredibly beautiful area and love going to the large creek or the trail (an old 
railroad bed) near my house and just being there in the amazingness that is nature. I 
often go with my dear dog, or my teenage son — who is a student of traditional survival 
skills. I also love hiking in the region’s legendary gorges, where you can feel the eons 
of time emanating from the rock. Artwork: after attending a recent regional conference 
on sustainability, historic preservation, and main street revitalization, I was inspired to 
combine my artistic abilities with my design skills by creating slightly 3D elevations of 
interesting facades and my favorite storefronts.

I take private pilates lessons which have totally changed my life by helping me progress 
greatly from a congenital injury — and have developed a wonderful friendship with my 
instructor.  

The priority in my free time is spending time with my family — it doesn’t matter what 
we are doing — my husband, our 14 year old son, my 83 year old mom who lives next 
door, and our dear dog, Harry, who everyone considers the baby of the family. And I 
love hosting relatives from across the country and around the globe. I am happy when 
every bed is filled.

mailto:kim.prillhart%40ventura.org?subject=
mailto:ruchita.kadakia%40ventura.org?subject=
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Three Division Nominees Inducted into the AICP College of Fellows!

THREE MEMBERS of the Planning and Women Division were inducted into the 2014 Class of 
Fellows of the American Institute of Certified Planners. Division members Laurie Marston, Pattsi Petrie, 
and Margo Wheeler were successfully nominated by the Division for their achievements in community service, leadership 
and/or professional practice. The ceremony took place on April 27, 2014 during the APA National Conference in Atlanta, 
Georgia. Fellows of AICP are honored in recognition of the achievements of the planner as an individual, elevating the Fellow 
before the public and the profession as a model planner who has made significant contributions to planning and society. 
Fellowship is granted to planners who have been members of AICP and have achieved excellence in professional practice, 
teaching and mentoring, research, public and community service, and leadership. 

Elizabeth “Libby” Tyler, 
FAICP

Laurie Marston, FAICP, is a prominent Illinois planner who has 
demonstrated community service and leadership through extensive training, 
influential publications and an impressive record of civic volunteerism. With 
the Chaddick Institute for Metropolitan Development at DePaul University, Ms. 
Marston developed and conducted dozens of educational programs for planners 
in the Chicago Region and with the Illinois Chapter has organized and presented 
numerous Plan Commission training workshops. She led the creation of two 
influential publications, one concerning green elements in urban design and 
another celebrating the 1909 Burnham Plan of Chicago.

Former Planning and Women Division Chair, Dr. Pattsi Petrie, FAICP, is 
known both nationally and internationally as an educator, researcher, and advocate 
of urban planning.  She has been responsible for influential continuing education 
programs and a new decision-making model for planners. As a 30-year community 
activist, she has now turned the bridging of planning theory and practice to an 
elected role, instilling paradigm shifts related to stormwater management and 
community justice and promoting local food production and agricultural land 
preservation concepts for economic development. For six years she led the 
Planning and Women Division to a myriad of firsts, illuminating and celebrating the 
successes of women planners.
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Three Division Nominees Inducted into the AICP College of Fellows!

Margo Wheeler’s 30-year career has been one of transformative, inspirational 
leadership. As Planning Director in several California cities, Margo has worked 
tirelessly to create communities of lasting value. Her legacy in Las Vegas includes 
a revitalized downtown and the world-famous Neon Museum. Her remarkable 
accomplishments have been recognized with numerous awards. Margo’s leadership 
for APA includes serving as host for the 2008 National Conference in Las Vegas 
and chairing the City Planning & Management Division. She has mentored other 
planners with particular focus on citizen planners and women, helping them to 
be strong, effective leaders able to overcome obstacles and achieve tremendous 
results. For many years, Margo has partnered with the Planning and Women 
Division to offer conference topics related to women planning directors and 
leadership for planning in women.

Please extend hearty congratulations to these amazing women for this outstanding achievement!

Our great appreciation is extended to Libby Tyler (our former PWD Chair) for 
her tireless effort in guiding the successful nomination of our new inductees.
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Tracing Back Roots
Being an Atlanta native, attending the 2014 National APA conference was 
particularly meaningful. Over the last few years I have grown fonder of my hometown, 
partially due to nostalgia since moving away almost 15 years ago. Growing up in 
the suburbs, I once considered Atlanta as a region lacking innovative planning. 
Now, as a female planner who has had the benefit of working all over the country, 
Atlanta has found its way back into my heart resting on its own merits. 

Originally called Terminus in 1836 when Georgia decided to build a railroad to 
the Midwest, Atlanta quickly grew into a railroad hub when rail lines arrived from 
four major locations. Still true to its early roots in commerce, Atlanta is a hub of 
culture, food, diversity, and all things Southern. This was also evident from the APA 
Conference schedule which featured a mix of practical hands-on sessions, mobile 
workshops, plenary discussions, and ample networking opportunities, all which 
were delivered with Southern hospitality from the Georgia World Congress Center 
from April 26 through 30.

  

2014 National Americ an Planning Association Conference: 
A Ver y S outhern Homecoming

Jessica Daniels Varsa, 
AICP LEED AP

Left: Atlanta skyline; from left to right, the Westin, the Peachtree 
Tower, Georgia Power, and the Equitable Building. The Atlanta 
Ferris Wheel stands out in the front which is located in Centennial 
Olympic Park. 

Top: View north of downtown from Centennial Olympic Park. 

Camille Barchers, AICP and PhD Candidate 
at Georgia Tech’s City & Regional Planning 
Program, and the author, at the joint Georgia 
Tech/Georgia APA Planning Reception at the 
Atlanta Chamber overlooking downtown. 
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Transportation Leader? 
The Hartsfield-Jackson Atlanta airport boasts the busiest airport in terms of 
passenger traffic, but Atlanta also suffers from a traffic problem and has notoriously 
been in the top 10 cities in the US with the worst traffic for the past decade. 
Lately, Atlanta has seen a resurgence in investment in alternative transportation. 
Although the proposed one-cent sales tax that would have increased tax revenues 
for transit, T-SPLOST (Transportation Special Local Option Sales Tax) lost the vote 
in 2012, Atlanta continues to move ahead with major transportation projects. 

The Atlanta BeltLine is one such example -- a 22-mile rails-to-trail project encircling 
downtown Atlanta, complete with a pedestrian and bicycle trail, streetcar and light 
rail system connecting neighborhoods and activity centers on the loop. Following 
historic rail lines, what began as a vision of a Georgian Tech Planning student 
has become a reality with the leadership of groups like the City of Atlanta, the 
Atlanta BeltLine, Inc. and the Atlanta BeltLine Partnership. Plans also entail the 
development of 33 miles of multi-use trails, along and near the Atlanta BeltLine 
corridor, including the corridor trail. 

Redevelopment Resurgence
One stop along the tour of the BeltLine was the recently redeveloped Ponce City 
Market. Orginally a Sears distribution warehouse, and one of the Southeast’s 
largest buildings in volume, this historic building will be reborn as a mixed-use 
mecca in the heart of one of Atlanta’s cherished Eastside neighborhoods. 

The Atlanta BeltLine map 
(Source: Atlanta BeltLine, Inc.)

Although studies haven’t been done on the value of real estate in the vicinity, the 
return on investment of the BeltLine project itself is three to one, with more than $1 
billion in private redevelopment spurred by the $350 million investment. Certainly 
future studies will profile the influence on the housing market, as well as the return 
on investment of a large-scale rails-to-trails and green infrastructure project. 

Left: Ponce City Market, Atlanta’s largest adaptive 
reuse project, retains the original façade of 
the 1926 Sears Roebuck & Company building. 
Approximately 1.1 million sq. ft. of the historic 
building will be rehabbed, creating a vibrant 
urban centerpiece that combines 330,000 sq. ft. 
of retail and restaurants, 475,000 sq. ft. of office 
space and 259 residential flats. 

Right: The courtyard entrance will feature public 
space that opens to the Old Fourth Ward Park and 
the Atlanta BeltLine. 
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Conference Highlights
The presentation at the conference that brought it all home was “The Economic 
Case for ‘Alternative’ Transportation.” Featuring speakers from the Atlanta 
BeltLine Inc., the Alliance for Biking & Walking, League of American Bicyclists, 
and the Rails-to-Trails Conservancy, the panel delved into quantifiable benefits 
of investing in bicycle and pedestrian infrastructure, which closely paralleled 
the conference’s health theme. Panelists, including two dynamic women, Caron 
Walker, Vice President, Government Relations, League of American Bicyclists 
and Tracy Hadden Loh, PhD, Research Director of Rails-to-Trails Conservancy, 
encouraged the audience to think of historically “alternative” transportation such 
as biking and walking as “active” modes, particularly since the economic benefits 
more closely match those of the mainstream. 

I had the unique opportunity to present on a panel entitled “Shale Oil and Gas 
Boomtowns: A Regional Comparison” with a colleague from Montana. A 
recent Maryland resident, I was able to share insights from a study of the potential 
economic and community impacts of high volume hydraulic fracturing of natural 
gas, or more commonly known as “fracking.” Participants from Louisiana, Kansas, 
Colorado, Ohio, West Virginia, and Pennsylvania tuned in to learn from practitioners 
about what’s been done to plan for and measure impacts in these two regions. 
Close to half the audience lived in states already experiencing fracking. Another 
quarter lived in states or jurisdictions considering permitting the exploration and 
production of natural gas through horizontal drilling. The remainder either weren’t 
sure what their states’ stance was, or were there to simply learn more. From 
the feedback received at the session, planners are facing questions of how to 
adequately prepare for this emerging natural resource extraction method. 

The audience at “Shale Oil and Gas 
Boomtowns: A Regional Comparison.” 

Although not squarely part of the health focus 
of the conference, the panel was one of the 
many of the conversations being had at this 
year’s National APA Conference. I am honored to 
have sparked a thoughtful discussion, and am 
pleased to share the full study, available through 
this link, which was released shortly after the 
conference. 

Atlanta proved yet again to be a melting pot of perspectives during this year’s APA 
conference. Benefitting from thousands of planners, practitioners, and academics 
working towards making our cities more livable, healthier, and inclusive, Atlanta 
was highlighted for its strides in transportation innovation and redevelopment. Our 
field also benefits from featuring women in the forefront, leading the conversations 
that spark change and improvement of our cities and regions. 

Jessica Daniels Varsa is the Director of Research 
for the Baltimore City Department of Planning. 
She is involved in the Maryland Chapter of 
APA, and works closely with planning students 
at local colleges and universities to integrate 
them into planning activities throughout the 
City and State. A graduate of Cornell University 
with a focus in economic development, she 
has worked in urban planning consulting in 
California and Washington DC. In her spare 
time, Jessica performs consulting services for 
private and local government clients. 

http://www.mde.state.md.us/programs/Land/mining/marcellus/Documents/RESI_Marcellus_Shale_Report_Final.pdf
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I attended the “Find Your Inner Peace as a Planner, Part 2”, which was a 
follow up to what I think may have been the most popular session at the 2013 
conference in Chicago. Like the session last year, the session in Atlanta opened 
with some information about the impacts of stress on people, and with the fact 
that not much research has been done on the impact of conflict on planners 
(there’s lots of research on how planners help to mediate community conflict!). 
There were then case studies of different challenges that planners face on the 
job, with discussions of how people can handle similar situations they may face 
in their own work. It was a great session and I hope that it will be included in the 
2015 conference!

I attended two interesting sessions at the APA National Conference this year. 

a) The 2014 Diversity Forum involved a “deep dive” afternoon of speakers and 
discussions, organized by APA’s Diversity Task Force. Presenters spoke on the 
topics of an aging population, burgeoning immigration, gentrification patterns 
and regional planning concerns in the southeastern U.S. The table topics 
covered a variety of concerns, including diversity in APA, working with immigrant 
populations, public engagement in diverse communications, and ethnic and 
racial change. I facilitated a table topic on promoting leadership on diverse 
communities. Workshop results will be published and posted on the diversity 
page of the website.

b) Immigration/Migration Facilitated Discussion: Along with a number 
of other divisions, PWD participated in a facilitated discussion on the topic of 
immigration and migration. Each division was invited to share their perspective 
on how immigration and migration relate to their Divisions’ specialty:

•	 Immigration – how national immigration policies such as the Dream Act 
impact the division’s specialty or demographic;

•	 Migration – how a new influx of unforeseeable population migrations that 
result from natural disasters like Hurricane Katrina impact the division’s 
specialty or demographic; and

•	 Reverse Migration – how policies or economic downturns that stimulate a 
population exodus affect the divisions.

Representing PWD in the discussion, I used data from the National Coalition for 
Immigrant Women’s Rights (NCIWR) and discussed the detrimental impact that 
immigration policies have on women and families, noting the “orphans” that have 
been created due to deportations and children that have been placed in foster 
care in the U.S., as a direct result of current policies. More than half of immigrant 
businesses are owned by women and I noted the importance of micro-enterprise 
support for these businesses. I also talked about the hallmarks of immigrant 
friendly communities, including services like health referral agencies, welcome 
centers, and expanded local voting rights, and the role that planners can play 
in establishing and supporting these services. There was a robust discussion 
among the division representatives and attendees, making it very clear how 
critical this topic is to all of our communities. 

OTHER EXPERIENCES AT THE CONFERENCE

- Alice Walkup, 
PWD Treasurer

- Elizabeth “Libby” Tyler, 
PWD Past Chair

http://www.planning.org/diversity/
http://www.planning.org/diversity/
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In early March, the Planning & Women Division teamed up with the 
Transportation Planning Division to host a webcast panel discussion on 
Women and Transportation Planning. A dynamic panel of three planners 
and transportation advocates from across North America (Los Angeles, 
Wisconsin and Toronto!) shared their experiences running transportation 
agencies; researching financial biases; and taking into account pedestrian 
and bicycle use.

Lisa Schweitzer, Associate Professor at the USC Price School of Public Policy 
and a fellow of the Brookings Institute, kicked things off with a discussion of the 
costs, policy and financing of transportation - exploring the nuance of how these 
elements can affect men and women in unequal ways. 

“Men and women use their time and money really quite differently. They use their 
money differently when they’re in families, [and] when they’re single parents. And 
they allocate their time differently because of different social expectations; because 
of different roles that they are assigned; because of different professions that they 
wind up in.” 

Lisa went on to outline how understanding that gender affects both money and 
time costs, enables us to better understand how public policy can affect men and 
women differently.

Leslie Woo, Vice President of Policy, Planning & Innovation at MetroLinx, the 
transportation planning authority for the Greater Toronto region, then turned the 
discussion toward women as professionals in the industry. Leslie highlighted the 
dwindling presence of women in the professional hierarchy, topping out “at an 
unhealthy zero percent” of women in CEO positions.

Leslie shared MetroLinx’s efforts to engage more female leadership through their 
Women in Management Network. She discussed how a supportive network must 
be structured, it’s purpose, and the types of activities that are useful to members. 
A “key mandate”, Leslie noted, is “showcasing the talent within the organization”. 
But she also described the network’s outreach efforts, meeting with career 
counsellors and student leaders to let young women know about the opportunities 
and diversity within the field. The long term effects of supportive, corporate 
networks - internal and external outreach - are “going to have a significant impact 
on the complexion and nature of the transportation industry”, stated Leslie.

Wo m e n  &  Tr a n s p o r t a t i o n  P l a n n i n g  ( P W D  We b i n a r ) :
T h r e e  d y n a m i c  p l a n n e r s  c r e a te  a  l i ve l y  d i s c u s s i o n  o n  g e n d e r  i s s u e s

Webinar Review: 
Fiona Akins

Leslie Woo is the author of the 

blog She Builds Cities

Lisa Schweitzer is author of the 

blog Urban Ethics and Theory
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http://priceschool.usc.edu/lisa-schweitzer/
http://www.metrolinx.com/en/aboutus/seniormanagementteam/senior_management_team.aspx#woo
http://shebuildscities.org/
http://lisaschweitzer.com/
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Women & Transportation

Kit Keller, Executive Director of the Association of Pedestrian and Bicycle 
Professionals, then brought our discussion into the fine grain, with her experience 
advocating for pedestrians and bicycle use. Stating that “wider, uglier, and 
deadlier streets” are not hospitable to women, or to children, Kit cited a number 
of important street design guides and initiatives that planners have championed 
in recent years. 

She then explored why so few women in the US are making bike trips compared to 
women the Netherlands, Germany, and other countries in Europe. Sharing insights 
from an international ‘scan’ throughout Europe, Kit brought that question home 
to the US, submitting an informal survey to her members. It was “like unleashing 
a wild cat” she says, “people wanted to talk about this issue”. More than 13,000 
responses flooded in, and a new initiative was born to continue the conversation: 
the Women Cycling Project, which now has a website, publications, webinars, and 
a professional network.

We encourage you to continue the conversation, too! Explore some of the 
resources below, and let us know what topics we should be discussing 
next.

A huge thank you to our speakers for their generosity and expertise!

FURTHER RESOURCES TO EXPLORE:

Women’s Transportation Seminar: Advancing Women in 
Transportation: 
Read more about their recent conference!

Women Cycling Project

Women’s Infrastructure Network:
A multi-national network to help women emerge as leaders in the field.

Urban Land Institute: 
Women’s Leadership Initiative

Check out Kit’s favourite twitter feed: @CompleteStreets

Did you miss the webinar? Visit the Division’s website HERE to watch the recorded session!

What topic should we 
explore next? Please send 
us your ideas.

Fiona Akins
Vice Chair, PWD
fionaakins@gmail.com

Kit Keller runs the Association 

of Pedestrian and Bicycle 

Professionals (APBP)

https://apbp.site-ym.com/staff/default.asp
https://www.wtsinternational.org
https://www.wtsinternational.org
https://www.wtsinternational.org/2014-wts-annual-conference-success/
http://www.womencyclingproject.info/
http://womensinfrastructure.net/
http://uli.org
http://uli.org/programs/leadership-programs/womens-initiative/
https://twitter.com/completestreets
http://www.planning.org/divisions/planningandwomen/training/
mailto:fionaakins%40gmail.com?subject=PWD%20Webinars
http://www.apbp.org/
http://www.apbp.org/
http://www.apbp.org/
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At the APA/AICP Annual Meeting and Leadership Honors ceremony on 
Tuesday, April 29th, the Planning and Women Division was recognized 
with the APA President’s Award for Branding Excellence. 
Division Chair Anna Kitces, AICP-CEP and Division Treasurer, Alice 
Walkup, AICP accepted the award on behalf of the Division. 

“It is an honor for the Division to be recognized from among our 
peers for our hard work this past year in making the Planning 
and Women a recognizable brand,” said Anna Kitces. “Thanks 
go to our talented and committed social media and newsletter 
volunteers for winning us this award!”

The Awards Ceremony concluded with the announcement of the new 
leaders of APA and AICP. Of the ten leadership positions, seven are 
women. What’s more, both the APA and AICP Presidents-elect are 
women: Carol A. Rhea, AICP and Valerie J. Hubbard, FAICP!

Congratulations to the Planning and Women Division and to all the 
newly elected leaders!  

P W D  W i n s  A w a r d  a t  t h e  C o n f e r e n c e !

APA President’s 
Award for Branding 
Excellence

APA Planning and Women 
Division

ARE YOU FOLLOWING US?

Alice Walkup
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https://www.facebook.com/APAPWD
https://plus.google.com/118225609725627839470/posts
http://tinyurl.com/nz256ao
https://twitter.com/APAPWD
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P W D  i s  o n  a l l  s o c i a l  m e d i a  n e t w o r k s !  J o i n  u s  t o d a y ! !

Get PWD updates here:

Celebrating Women 

- Did you know the first International 
Women’s Day was celebrated on March 
19, 1911 by Germany, Denmark, Austria 
and Switzerland? International Women’s 
Day has been and continues to be an 
important vehicle for inspiring social 
change and advancing women’s equality.
However, we still have a long way to go. 
Moira Forbes looks at 10 areas where 
gender disparities exist from medicine to 
Hollywood to academia.

- Did you know that Vanessa Koster is 
the second planning manager in history 
for the City of Milwaukee? Check out this 
article about her experiences and work 
with the Department of City Development.

- “Crashing through a glass ceiling is 
always painful.” Former Australian PM 
Julia Gillard discusses misogyny in politics, 
after three years as the first female in 
Australia’s top job. Read more about her 
experience in politics here!

Women in the Workforce

- April 8th was Equal Pay Day. The pay gap 
has narrowed between men and women 
but still persists for various reasons. 
Check out this article on the pay gap and 
why it still persists. 

- “Women who are caregivers are 
significantly less likely to be in the labor 
force, compared to women who aren’t 
caregivers. Yet for men, caregiving has no 
impact on employment status.” Women 
are also more likely to be caregivers. Read 
more about this study here.

Economic Development

- Richard Florida explores “the connection 
between attitudes toward gays and 
lesbians and key measures of economic 
and social progress” and found that 
there is a correlation between attitudes 
towards gays/lesbians and economic 
output per person throughout the world. 

- According to the IMF, increasing 
women’s employment rates around the 
globe could result in huge gains. For 
example, if women worked at the same 
level as men in Egypt, the country’s GDP 
could grow by 34%, the UAE would see 
an estimated 12% boost, Germany 4%, 
and the United States could see 5% more 
growth. Read more here. 

- According to Kunal Modi “enabling 
women to succeed in your workplace is 
not just the right thing to do-it’s also a 
competitive advantage.” He gives 7 tips 
on what men can/should do to help close 
disparities between men and women in 
the workforce.

Research

- Pew Research’s Center for the People 
and the Press put together some 
visualizations of public policy priorities 
by gender, age, and party ID (between 
2002 and 2014). Strengthening the 
nation’s economy is priority for 78% of 
the women involved in the poll this year.

- Check out this article to see college 
enrollment by race and gender in 1994 
and 2012. This analysis by Pew Research 
Center of U.S. Census Bureau data shows 
that females outpace males in college 
enrollment, especially among Hispanics 
and blacks. 

Planning & Women is on Facebook, Twitter, Google+ and LinkedIn! Please “like”, “follow” and “join” us on these sites so you can 
stay up to date between newsletters. Here are some highlights from the postings in the past 3 months!

Aging/Retirement

- According to the Administration on 
Aging [link here], 37% of women in 
the U.S. over 65 live by themselves. 
As people age, lifestyles and priorities 
change, which dictates how and where 
people live and the type of services they 
will need. Read more here. 

- Because of longer life expectancies 
and work force factors, women need 
more money to fund their retirements, 
but they have fewer financial resources 
to fall back on. One study found that, 
on average, men had $100,000 in their 
401(k) plan, compared with women’s 
$59,300. 

Domestic Affairs

- Read here about The Impacts of 
Paternity Leave in the article titled 
“Daddy Track: The Case for Paternity 
Leave.”

- “When paid family leave for child care is 
extended to fathers as well as mothers, 
it can help reduce gender differences 
[link]... Since California instituted its 
program in 2006, the percentage of all 
‘bonding leaves’ claimed by men has 
risen to about 31% from about 19%.”

- The Federal Employees Paid Parental 
Leave Act would provide four weeks 
of paid leave for federal workers who 
adopt, foster, or have a child. This report 
discusses the role that providing paid 
parental leave could play in addressing 
federal workforce challenges. Providing 
paid parental leave for federal workers 
is expected to improve recruitment/
retention and prevent $50 million per 
year in costs associated with employee 
turnover.
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https://www.facebook.com/APAPWD
https://plus.google.com/118225609725627839470/posts
http://tinyurl.com/nz256ao
https://twitter.com/APAPWD
http://www.bwss.org/international-womens-day-inspiring-change-since-1909/
http://www.bwss.org/international-womens-day-inspiring-change-since-1909/
http://www.forbes.com/sites/moiraforbes/2014/03/07/what-we-should-be-talking-about-on-this-international-womens-day/
http://urbanmilwaukee.com/2014/01/10/welcome-to-the-mens-club/
http://urbanmilwaukee.com/2014/01/10/welcome-to-the-mens-club/
http://www.ft.com/intl/cms/s/2/6c2ddc28-612f-11e3-916e-00144feabdc0.html#axzz2o2TSn0XU
http://www.pewresearch.org/fact-tank/2014/04/08/on-equal-pay-day-everything-you-need-to-know-about-the-gender-pay-gap/
http://newoldage.blogs.nytimes.com/2013/11/21/work-women-and-caregiving/?_r=1
http://www.theatlanticcities.com/politics/2014/02/global-map-homophobia/8309/
http://globalpublicsquare.blogs.cnn.com/2014/04/30/how-women-could-boost-gdp/
http://www.businessinsider.com/men-need-to-lean-in-for-women-workplace-equality-2014-4
http://www.people-press.org/interactives/top-priorities/
http://www.people-press.org/interactives/top-priorities/
http://www.pewresearch.org/fact-tank/2014/03/06/womens-college-enrollment-gains-leave-men-behind/
http://www.huffingtonpost.com/margaret-manning/women-living-alone_b_4100038.html
http://www.marketwatch.com/story/retirement-crisis-is-a-catastrophe-for-women-2014-04-30?utm_source=twitter&utm_medium=link&utm_term=tw_20140430_retirement-crisis&utm_content=ss&utm_campaign=nwlc&s_src=ThisIsPersonal&s_subsrc=tw_20140430_retirement-crisis
http://www.marketwatch.com/story/retirement-crisis-is-a-catastrophe-for-women-2014-04-30?utm_source=twitter&utm_medium=link&utm_term=tw_20140430_retirement-crisis&utm_content=ss&utm_campaign=nwlc&s_src=ThisIsPersonal&s_subsrc=tw_20140430_retirement-crisis
http://www.theatlantic.com/magazine/archive/2014/01/the-daddy-track/355746/
http://economix.blogs.nytimes.com/2014/02/10/dollars-for-dads/?_php=true&_type=blogs&smid=tw-share&_r=0
http://www.iwpr.org/publications/pubs/the-need-for-paid-parental-leave-for-federal-employees-adapting-to-a-changing-workforce-1/
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Survey Team Task Force
Survey team members will develop new 
surveys over the summer and pre-test the 
survey instruments, the results of which 
will be shared in a webinar at at APA’15 in 
Seattle, as well as a Workplace Dynamics 
survey which will be run next year. If you 
are interested in being part of any of 
these activities, please contact Amanda 
Micklow. 

Membership Director
The Director of Membership manages 
the Division’s Membership Survey; 
welcomes new members to the Division; 
manages an annual or biannual survey of 
membership; manages our membership 
roster; responds to membership queries; 
and advises the Board on membership 
demographics and trends.
 
Programs Committee (4)
The Programs Committee helps the Board 
manage and host the Division’s events 
and activities, such as webinars, national 
conference sessions and social meet-
ups. Committee members may take the 
lead of running specific events, work with 
the Communications Director to manage 
advertising, or work with the Membership 
Director to facilitate event registration.
 
Communications Director (1)
The Communications Director manages all 
of the Division’s external communications, 
and works closely with the Newsletter 
Editor(s); provides guidance to the Social 
Media Committee; and ensures that 
Division communications are consistently 
branded and appropriate to members.
 

O t h e r  P W D  N e w s

PWD IN SEATTLE 
NEXT YEAR!

Even though the 2014 National 
Conference just ended, it is 
time to start thinking about 
2015 in Seattle! 

You’ll soon be receiving 
information about submitting 
proposals for the Division-
sponsored conference session 
and facilitated discussion. We 
look forward to hearing your 
ideas! 
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Website Director
The Website Director helps to ensure our 
Division Website is current, relevant, easy 
to navigate, and fun to look at! This role 
works closely with all other Directors and 
Board members to ensure information 
on the Division’s website is timely and 
transparent, and liaises with APA’s 
technical support staff.
 
Newsletter Editor (2)
The Newsletter Editors manage 
the publication of our twice-a-year 
membership newsletter, PW Forward. 
Newsletters are published digitally and 
submitted to Division members by email 
and on our website. Check out the most 
recent issue of PW Forward!
 
Social Media Committee (4)
The four-person Social Media Committee 
works together to provide frequent, 
relevant posts to our social media 
platforms: Facebook, Twitter, LinkedIn 
and Google+. The Committee reports to 
the Board on user and posting statistics, 
topic trends and membership reach; and 
provides guidance on platform efficacy.
 

Mentorship Program Director (1)
The Director will work closely with the 
Board to structure, pilot, and launch a 
new program to pair women leaders in the 
planning field with more junior planners.

 

Special Projects Director (1) and 
Committee (4)
The Director works with a Committee 
to manage projects that don’t fit into 
the other categories! These include 
coordinating the Division’s contribution 
to the Workplace Dynamics and Gender 
Lens and Planning surveys, and taking on 
projects that may arise during the year with 
scope for creative suggestions.

VOLUNTEER OPPORTUNITIES!
Roll up your sleeves and get involved with the Division on a variety of 
projects. We’re currently looking for volunteers!

Please contact Fiona Akins 
to express your interest in 
any of these positions.

mailto:acm325%40cornell.edu?subject=APA-PWD%20Survey%20Team%20Task%20Force
mailto:acm325%40cornell.edu?subject=APA-PWD%20Survey%20Team%20Task%20Force
https://www.planning.org/divisions/planningandwomen/newsletter/2014/pdf/win.pdf
https://www.facebook.com/APAPWD
https://twitter.com/APAPWD
http://tinyurl.com/nz256ao
https://plus.google.com/u/0/118225609725627839470/posts
mailto:fionaakins%40gmail.com?subject=APA-PWD%20Volunteer%20Position
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U p c o m i n g  E v e n t s

U p c o m i n g  We b i n a r s :

JUNE 20 
Florida Chapter - 
Planners and Planters: What 
Planners Need to Know 
about Creating a Sustainable 
Landscape for Today and 
Tomorrow 
Speakers: Laura Sanagorski, Ted 
Kozak, AICP and Eric Power

AICP - CM Pending

JUNE 27  
New Jersey Chapter -
Health Impact Assessments 
Speakers: Jeanne Herb, Jon 
Carnegie, Karen Lowrie, Leigh Ann 
Von Hagen, AICP and David Kutner,

AICP - CM Pending

JULY 11 
Northern New England Chapter 
Current Perspectives on 
Inclusionary and Affordable 
Housing 
Speakers: Kevin Walsh, Chelsea 
Maclean and Ben Frost

CM Pending - Law Credits!

You can register for any webcast 
by going to the Utah Chapter 
website.

Join and Get PWD updates here:

UPCOMING  WINTER 2015  ISSUE
In our next edition we will be focusing on challenging situations for 
women in the work place – from “how to ask for a raise” to “how to 
find your inner peace as a planner”.  Please contact your newsletter 
editors if you would like to contribute to the next edition. A short story 
on how you managed a difficult situation, or a few lines on how you 
successfully negotiated a higher salary, landed your dream job or how 
your raising the bar for women around you – we would love to hear 
from you!  

Please forward your submissions by DECEMBER 1, 2014

S t ate  Co n fe re n c e s :
Wisconsin 2014
June 12-13 
Madison, WI

Northern New England 2014
September 11-12 
Stowe, VT

California 2014 
September 13-16 
Anaheim, CA

New York (Upstate) 2014
September 17-19
Rochester, NY

Western Planner Conference 
2014
September 30-October 3 
Salt Lake City, UT

Illinois 2014
October 1-3 
Evanston, IL

Ohio-Kentucky-Indiana 
Regional Conference 2014
October 1-3 
Lexington, KY

Colorado 2014
October 1-4 
Crested Butte, CO
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Idaho 2014
October 8-10 
Boise, ID

Michigan 2014
October 8-10 
Mackinac Island, MI

Pennsylvania 2014
October 12-14 
Philadelphia, PA

South Dakota 2014
October 23-24 
Watertown, SD

Southern New England 2014
October 23-24
Providence, RI

Delaware/Maryland joint 
Conference 2014
October 28-29 
Newark, DE

Arizona 2014
November 5-7 
Yuma, AZ

South Carolina 2014
Summer - July 16 2014
Rock Hill, SC 

Fall - October 15-17
Myrtle Beach, SC

https://www2.gotomeeting.com/register/584739258
https://www2.gotomeeting.com/register/584739258
https://www2.gotomeeting.com/register/584739258
https://www2.gotomeeting.com/register/584739258
https://www2.gotomeeting.com/register/584739258
https://www2.gotomeeting.com/register/968110018
https://www2.gotomeeting.com/register/887497122
https://www2.gotomeeting.com/register/887497122
https://www2.gotomeeting.com/register/887497122
http://www.utah-apa.org/webcasts
http://www.utah-apa.org/webcasts
https://www.facebook.com/APAPWD
https://plus.google.com/118225609725627839470/posts
http://tinyurl.com/nz256ao
https://twitter.com/APAPWD
http://www.wisconsinplanners.org/
http://nnecapa.org/blog/events/september-11-12-2014-nnecapa-annual-conference-stowe-vt/
http://www.apacalifornia.org/events/2014-conference/
http://nyupstateplanning.org/2013conference/2013-ny-upstate-apa-conference/
http://westernplanner.org/conferences/2014-conference/
http://westernplanner.org/conferences/2014-conference/
http://www.ilapa.org/
http://www.ohioplanning.org/events/event_details.asp?id=337530
http://www.ohioplanning.org/events/event_details.asp?id=337530
http://www.apacolorado.org/annual-conference
http://idahoapa.org/2013-annual-conference/
http://www.planningmi.org/conference.asp
http://planningpa.org/
http://www.sdplanners.com/conferencesevents.htm
http://www.sneapa.org/
http://www.delawareapa.org/
http://www.delawareapa.org/
http://www.azplanning.org/2014Conference/conferencehome.html
http://www.scapa.org/conference.htm#Upcoming_Conferences
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C a l l  f o r  S u b m i s s i o n s !

In order to continue to publish a timely and relevant newsletter that reflects the 
interests and needs of the American Planning Division Women and Planning 
Division accurately, Forward needs your submissions!

Have you participated in a project or completed research that would be of 
interest to readers? Article submissions are always welcome. Did an article in 
this issue get you thinking and you’d like to contribute a letter to the editor 
for the next edition?

Perhaps you’ve got a job opening or event that you’d like to make other Division 
members aware of. Or maybe you recently accepted an exciting new position or 
earned AICP certification. Please let us know!

Maybe you are looking for something a bit more interactive. Care to initiate a 
discussion about Division sponsored APA Conference Sessions? Are you a 
shutterbug who snapped pictures of Division events at the National Conference? 
Send in those photos! How about writing a review of a book or article you’ve read 
which would be of interest to other division members?

Or, perhaps you want to get to know other members and would be interested in 
facilitating local get togethers in order to network, socialize, or even study for the 
AICP exam. Make yourself known!

Know an amazing practitioner or student that other Division members should 
meet? We’d love to interview her. Please let us know she’s out there. We have 
room to grow and we want you to be a part of it! Don’t be shy; the newsletter is 
content hungry and ready for a commitment from its members in order to make it 
the valuable resource that it can be.

Please contact the editors at Kim.Prillhart@ventura.org or 
Ruchita.Kadakia@ventura.org with your submissions or to 

discuss how you can get involved! 

Special thanks to all of the contributors who helped make this issue 
possible!

Planning & Women addresses issues 
of women in the profession & the role 
of women in society as it pertains 
to planning. We are a small but 
dedicated group and hoping to get 
more women (and men!) to join us in 
promoting women’s planning issues 
& women in the profession!

P W D s  Le a d e r s h i p :
Chair
Anna Kitces, AICP, CEP
akitces@gmail.com

Vice Chair
Fiona Akins, AICP
fionaakins@gmail.com

Treasurer
Alice Walkup, AICP
alice_walkup@yahoo.com

Secretary
Robyn Eason, AICP, LEED AP
reason@gbci.org 

Past Chair
Elizabeth “Libby” Tyler, FAICP
ehtyler@urbanaillinois.us 

Newsletter Editors
Kim Prillhart, AICP
Kim.Prillhart@ventura.org

Ruchita Kadakia, LEED AP
Ruchita.Kadakia@ventura.org 

Social Media
Breanne Rothstein, AICP
brothstein@wsbeng.com

Nahila Ahsan
ahsan012@umn.edu

Robyn Eason, AICP, LEED AP
reason@gbci.org

Fiona Akins, AICP
fionaakins@gmail.com

mailto:Kim.Prillhart@ventura.org
mailto:Ruchita.Kadakia@ventura.org
mailto:akitces%40gmail.com?subject=Planning%20and%20Women
mailto:fionaakins@gmail.com
mailto:alice_walkup@yahoo.com
mailto:reason@gbci.org
mailto:ehtyler@urbanaillinois.us
mailto:Kim.Prillhart@ventura.org
mailto:Ruchita.Kadakia@ventura.org
mailto:brothstein@wsbeng.com
mailto:ahsan012@umn.edu
mailto:reason@gbci.org
mailto:fionaakins@gmail.com

